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Dated the24 September, 2015 

From: 
To 	: 

ubject :- Job Opening : Senior Police Coordinator (P-5) in United Nations 
Assistance Mission in Somalia (UNSOM) — Job opening Number 
: 2015-UNSOM-DPKO.  

UNDPKO through PMI to UN has sought the nomination of Individual 
Police Officers for the position of Senior Police Coordinator (P-5) United 
Nations Assistance Mission in Somalia (UNOM) for an initial period of 12 months 
(extendible) :- 

Number of post 	 Not mentioned. 
Level of Post 	 P-5, [DIG/IG] 
Organization 	 UNSOM 
Duration 	 12 Months (extendible) 
Job Opening number 	2015-UNSOM-DPKO 

vc• \ idJALIFICATIONS 

Education: Advance university degree Masters or equivalent) in the field of 
police science, criminal justice, law, business administration, international 
security studies or other relevant field. First level university degree with a 
combination of relevant academic qualifications, professional training and 
experience may be accepted in lieu of the advanced degree. Graduation from a 
police academy or similar law enforcement training institution is required. 

Experience: Minimum of 10 years (12 years in absence of advanced 
degree) of relevant, progressive responsible experience in law enforcement 

vc in a national law enforcement agency at the strategic, operational and 
managerial level. Experience coordinating stakeholders in an international 
environment is desirable, Experience working for, or collaborating with, a b/$ ,  

Cgt 	regional organization is desirable. 

Language Proficiency in English language (both oral and written) is required. 

\\r-A% 	given to equally qualified women candidates.  
Knowledge of Somali or Arabic would be an advantage. Preference will be 



fr 

2. It is requested that nomination of eligible and willing officer of the level 
of DIG/IsG (P-5) may be submitted to this Ministry by it October, 2015  along 
with the following documents duly completed in all respect:- 

i. 

 

United Nations Personal History Profile (PHP) form (P 11) duly 
completed and signed by the nominated candidate. 

United Nations Employment and Academic Certification 
[attachment to personal history profile (P-11)] Form duly completed 
and signed by the nominated candidate as well as the relevant 
local authority. 

iii. 	Personal details as per Annexure-I. 

3. The nominated officers may be advised to send the above document as 
per the format enclosed through electronic mail at e-mail address 
(uspma@nic.in  or sopmanic.in).  

4. No modified format other than the specimen enclosed duly typed 
will be entertained/accepted as it invites lot of observations from UN HQ 
fUNDPKO) while finalizing the nominations.  Hand written PHP/EAC will not 
be entertained/accepted. It may be ensured that the photographs of the officer 
applying for the post should be placed on the front side of P-11 form and 
signature in the last page at relevant place. 

5. It may please be ensured that the nominees are clear from Vigilance 
angle. 

6. No direct application will be entertained. 

( Raman Kumar) 
Under Secretary to the Government of India 

T:23093443 
(-4:23093750/2398 
'i:uspma@nic.in 



With the request to upload the above communication on MHA 
website. 

2. SO (IT), MHA 

Copy to 

 

It is requested to forward the 
nominations of eligible and willing 
officers though State Government 
only. 

1. Commissioner of Police 
Mumbai, Kolkatta, Chennai and Bangalore. 

 

( Ra n Kumar) 
Under Secretary to the Government of India 

:23093443 
8:23093750/2398 
-Siuspma@nic.in  



Annexure  

BIO-DATA PROFORMA Recent passport 

size photograph 

1 Name of Post applied. 

2 Job opening number 

3 Name of the Officer 

4 Designation/Rank/organisation with present place of posting. 

5 In the case of officers of deputation with other organization. 

(a) Name of Parent organization. 

(b) Name of organization presently employed. 

(c) Date of deputation 

(d) Expected date of repatriation to parent cadre/organization. 

6. Date of Birth 

7. Education/Qualification 

8. Date of Joining Police Service 

9. Service/Cadre/Batch 

10. Educational Qualification 

11. Previous UN experience 

Telephone No. 

a. Office 

b. Residence 

c. Mobile No 

d. Fax No. 

e. E-mail id 

I hereby certify that, I fulfill the eligibility requirement notified for the post applied 

for. 

(Signature of the applicant) 
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The Secretariat of the United Nations presents its compliments to the 
Permanent Mission of Member State to the United Nations and has the honour to 
invite its Government to nominate individual police officers in active service for 
appointment on secondment of one year to the United Nations Assistance Mission in 
Somalia (UNSOM), for the position of Senior Police Coordinator (P-5), Any further 
contract extension can he granted on wt exceptional basis provided there is a mission. 
mandate requirement and the incumbent displays good performance, dedication, 
professionalism and the achieved results. The final decision on the extension is 
subject to approval by the United Nations and concurrence by the national 
authorities. 

Details regarding the posts for which the Secretariat is seeking qualified 
applicants are provided in the attached Job Openings 2015-UNSOM -DPKO. Also 
attached are the "Application ProcwIttres.for Position in United Nations Police 
Components in Peacekeeping Operations and Special Political Mission Requiting 
Official Secondment form National Governments of Member States of the United 
Nations". 

The Secretariat kindly requests the Permanent Mission to submit a separate 
application for each nominee for each Job Opening/s to the Selection and 
Recruitment Section/ Police Division/OROLSI/DPKO, DC-1, 7th floor, Room 
0706 , in accordance with the above-referenced procedure, certifying that the 
nominee's meets the requirements in the attached Job Opening/s. Applications 
subthilted after the deadline specified in the Job Opening will not be considered. 

The Permanent Mission is also requested to confirm that selected candidates 
will be released, in a timely manner, from the national police service obligations for 
service with the United Nations. It is also requested to ensure that the rank of each 
candidate submitted is indicated on the application. In addition, it is strongly 
recommended that Member States carefully pre-seven their applicants and submit 
only those candidates meeting all requirements for the position as described in the 
Job Opening/s. 

Member States me strongly encouraged to nominate qualified female police 
officers. Preference will be given to equally qualified women candidates. 
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The Secretariat wishes to inform that the Permanent Mission of Member 
State that in an effort to streamline and expedite the procedures of recruiting 
seconded officers, candidates placed on a roster following the selection process may 
he considered for posts with similar ffinctions within a period of one year and if 
recommended for deployment, further arrangements will be coordinated with the. 
Permanent Mission in due course. 

The Secretariat wishes to outline that it is the responsibility of the 
Government to ensure that each candidate it nominates has not been convicted of, or 
is not currently under investigation or being prosecuted for, apy criminal or 
disciplinary offence, or any violations of international human rights law or 
international humanitarian law. In the case of nominees who have been investigated 
for, charged with or prosecuted for any criminal offence, with the exception of minor 
traffic violations (driving while intoxicated or dangerous or careless driving are not 
considered minor traffic violations for this purpose), but were nut convicted, the 
Government is requested to provide information regarding the investigation(s) or 
prosecutions concerned. The Government is also requested to certify that it is not 
aware. of any allegations against its nominated candidates that they have committed 
Or been involved, by act or omission, in the commission of any acts that may amount 
to violations of international human rights law or international humanitarian law, 

The Secretariat recalls that the responsibilities of those personnel who are 
appointed to serve in United Nations peacekeeping or special political missions are 
exclusively international in character. They perform their functions under the 
authority of, and in full compliance with, the instructions of the Secretary-General of 
the United Notions and persons acting on his behalf and are duty-bound not to seek 
or accept instructions in regard to the performance of their duties from any 
government or from other authorities external to the United Nations. Seconded 
personnel should carry out their functions in accordance with all applicable 
regulations, rules and procedures of the Organization. 

The Secretariat of the United Nations avails itself of this opportunity to 
renew to the Permanent Mission of Member State to the United Nations the 
assurances of its highest consideration. 
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Post title and level 
Organizational Unit 
Duty Station 
Reporting to 
Duration 
Deadline for applications 
Job Opening number 

Senior Pollee Coordinator, P-5 
United Nations Assistance Mission in Somalia, UNSOM 
Mogadishu 
IINSOM Police Commissioner 
12 Month (extendible) 
16 October 2015 
2015-UNSOM 	DPKO 

United Nations Core Values: Integrity, Professionalism and Respect for Diversity 

DESPONSIDELITIES:  
Under the general guidance and direction of the UNSOM Police Commissioner, and within the limits of 
delegated authority, the Senior Police Coordinator will be responsible kr, but not limited to, the performance 
of the following duties: 

• Act as the UN Police Section focal paint for Peacebuilding and Statebuilding Goal (PSG) 2— Security 
of the Somali Compact and lead the coordination efforts of the Police Working Group (PWG) under 
PSG2, including providing strategic direction to the PWG and ensuring the participation of all 
relevant national, regional and international partners. 

• Ensure smooth and timely coordination among the UN Police Section, the AMISOM Police 
Component, with the framework of the Joint Concept of Cooperation, and the Somali Police Force 
(SPP) and relevant Government officials through, inter alio, coordination meetings, information 
sharing and the promotion of joint activities. 

• Act as the focal point for donor coordination, establish and maintain good relations with donors 
through meetings and information sharing, including through maintainingdonor matrices, and support 
resource mobilization for needs and projects identified in the PWG. 

• Establish, liaise and maintain good working relations with UNSOM and UNSOA relevant Units and 
Sections, UNCT and other partners including through the promotion ofjoint initiatives, as appropriate. 

• Produce timely reports, briefings and other written products relating to the outcomes, activities and 
assessment of coordination mechanisms, as needed. 

• Advise the UN Police Section, ROLS1G and other stakeholders on police-related topics, as 
appropriate. 

• Conduct assessments and fact-finding missions, as needed. 
• Perform any other tasks as required. 	• 



COMPETENCIES•  

• Professionalism: Shows pride in work and achievements; Demonstrates professional competence 
and mastery of subject matter; Is conscientious and efficient in meeting commitments, observing 
deadlines and achieving results; Is Motivated by professional rather than personal concerns; Shows 
persistence when faced with difficult problems or challenges; Remains calm in stressful situations. 

• Planning & Organizing: Develops clear goals that arc consistent with agreed strategics; Identifies 
priority activities and assigmnents; adjusts priorities as required; Allocates appropriate amount of time 
and resources for completing work; Foresees risks and allows for contingencies when planning; 
Monitors and adjusts plans and actions as necessary; Uses time efficiently. 

• Communications: Speaks and writes clearly and effectively; Listens to others, correctly interprets 
messages from others and responds appropriately; Asks questions to clarify, and exhibits interest in 
having two-way communication; Tailors language, tone, style and format to match audience; 
Demonstrates openness in sharing information and keeping people informed. 

• Teamwork: Works collaboratively with colleagues to achieve organizational goals; Solicits input by 
genuinely valuing other's ideas and expertise is willing to learn from others; Place team agenda before 
personal agenda; Supports and acts in accordance with final group decision, even when such decisions 
may not entirely reflect own position; Shares credit for team accomplishments and accepts joint 
responsibility for team shortcomings. 

• Leadership: Serves as role model that other people want to follow; LlInpovvers others to translate 
vision into results; Is proactive in developing strategies to accomplish objectives; Establishes and 
maintains relationship with a broad range of people to understand needs and gain support; Anticipates 
and resolves conflicts by pursuing mutually agreeable solutions; Drives for change and improvement; 
does not accept status quo; Show the courage to lake unpopular stands. 

Olt ALIFICATIONS:  

• Education: Advance university degree (Masters or equivalent) in the field of pol ice science, criminal 
justice, law, business administration, international security studies or other relevant field. First level 
university degree with a combination of relevant academic qualifications, professional training and 
experience may be accepted in lieu of the advanced degree. Graduation from a police academy or 
similar law enforcement training institution is required. 

• Experience: Minimum of 10 years (12 years in absence of advanced degree) of relevant, progressive 
responsible experience in law enforcement in a national law enforcement agency at the strategic, 
operational and managerial level_ Experience. coordinating stakeholders in an international 
enviromnent is desirable. Experience working for, or collaborating with, a regional organization is 
desirable. 

• Rank: Must hold the rank of at least a Superintendent of Police (equivalent to a Lieutenant Colonel in 
the military). 

• Language: Proficiency in English language (both oral and written) is required. Knowledge of Somali 
or Arabic would be an advantage. 

Preference will be given to equally qualified women candidates. 
Date of Issuance: S September 2015 
htip:/Avww,un.nrpien/nencekeepinallesioolice 
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Post title and level 
Organizational Unit 
Duty Station 
Reporting to 
Duration 
Deadline for applications 
Joh Opening number 

Senior Police Coordinator, P-5 
United Nations Assistance Mission in Somalia, UNSOM. 
Mogadishu 	 • 
UNSOM Police Cozumissioncr 
12 Month (extendible) 
16 October 2015 
2015-UNSOM----DPKO 

United Nations Core Values: Integrity, Professionalism and Respect for Diversity 

RESPONSIBILITIES:  
Under the general guidance and direction of the UNSOM Police Commissioner, and within the limits of 
delegated authority, the Senior Police Coordinator will be responsible for, but not limited to, the performance 
of the following duties: 

• Act all the UN Police Section fboal point for Peacebuilding and Statebuilding Goal (PSG) 2 — Security 
of the Somali Compact and lead the coordination efforts of the Police Working Group (PWG) under 
PSG 2, including providing strategic direction to the PWG and ensuring the participation of all 
relevant national, regional and international partners. 

• Ensure smooth and timely coordination among the UN Police Section, the AMISOM Police 
Component, with the framework of the Joint Concept. of Cooperation, and the Somali Police Force 
(SPF) and relevant Government officials through, inter cilia, coordination meetings, information 
sharing and the promotion of joint activities. 

• Act as the focal point for donor coordination, establish and maintain good relations with donors 
thmughme.etings and information sharing, including through maintaining donor matrices, and support 
resource mobilization for needs and projects identified in the Ma 

• Establish, liaise and maintain good working relations with 11NSOM and UNSOA relevant T in its and 
Sections, UNCT and other partners including through the promotion of joint initiatives, as appropriate. 

• Produce timely reports, briefings and other written products relating to the outcomes, activities and 
assessment of coordination mechanisms ;  as needed. 

• Advise the UN Police Section, ROLSIG and other stakeholders on police-related topics, as 
appropriate. 

• Conduct assessments and fact-finding missions, as needed. 
• Perform any other tasks as required. 



COMPETENCIES:  

• Professionalism: Shows pride in work and achievements; Demonstrates professional competence 
and mastery of subject matter; Is conscientious and efficient in meeting commitments, observing 
deadlines and achieving results; Is motivated by professional rather than personal concerns, Shows 
persistence when faced with difficult problems or challenges; Remains calm in stressful situations. 

• Planning & Organizing: Develops clear goals that are consistent with agreed strategies; Identifies 
priority activities and assignments; adjusts priorities asrequired; Allocates approrniateamotmt of time 
and resources for completing work; Foresees risks and allows for contingencies when planning; 
Monitors and adjusts plans and actions as necessary; Uses time efficiently. 
Communications: Speaks and writes clearly and effectively; Listens to others, correctly interprets 
messages from others and responds appropriately; Asks questions to .  clarify, and exhibits interest in 
having two-way communication; Tailors language, tone, style and format to match audience; 
Demonstrates openness in sharing information and keeping people informed. 

• Teamwork: Works collaboratively with colleagues to achieve organizational goals; Solicits input by 
genuinely valuing other's ideas and expertise is willing to learn from others; Place team agenda before 
personal agenda; Supports and acts in accordance with final group decision, even when such decisions 
may not entirely reflect own position; Shares credit for Waal accomplishments surd accepts joint 
responsibility for team shortcomings. 

• Leadership: Serves as role model that other people want to follow; Empowers others to translate 
vision into results; Is proactive in developing strategies to accomplish objectives; Establishes and 
maintains relationship with a broad range of people to understand needs and gain support; Anticipates 
and resolves conflicts by pursuing mutually agreeable solutions; Drives for change and improvement; 
does not accept status quo; Show the courage to take unpopular stands. 

QUALIFICATIONS:  

Education: Advance university degree (Masters or equivalent) in the field of police science, criminal 
justice, law, business administration, international scantily studies or other relevant field. First level 
university degree with a combination of relevant academic qualifications, professional training and 
experience may he accepted in lieu of the advanced degree. Graduation from a police academy or 
similar law enforcement training institution is required. 

• Experience: Minimum of 10 years (12 years in absence of advanced degree) of relevant, progressive 
responsible experience in law enforcement in a national law enforcement agency at the strategic, 
operational and managerial level. I.:aperient:8 coordinating stakeholders in an international 
environment is desirable. Experience working for, or collaborating with, a regional organization is 
desirable. 

• Rank: Must hold the rank of at least a Superintendent of Police (equivalent to a Lieutenant Colonel in 
the military). 

• Language: Proficiency in.English language (both oral and written) is required. Knowledge of Soma li 
or Arabic would be an advantage. • 

Preference will be given lu equally qualified women candlda Les. 
Date of Issuance: 8 September 2015 
littni//www.ttimw. 	afen/neneekee p ism/sites/police 



APPLICATION PROCEDURES FOR. PROFESSIONAL CONTRACTED 
POSITIONS IN UNITED NATIONS POLICE. COMPONENTS IN PEACEKE'PING 

OPERATIONS OR SPECIAL POLITICAL MI SSIONS REQUIRING OFFICIAL 
SECONDMENT FROM NATIONAL COVERNMENTS.OF UN MEMBER STATES 

Outlined below are the procedures to be followed by Permanent Missions for the presentation 
of candidates to professional posts requiring secondment from active police services, which 
are open for recruitment within UN peacekeeping operations or special political missions. In 
the interest of promoting an orderly process and to avoid delay in the consideration of 
applications, Permanent Missions are respectfully requested to adhere closely to these 
procedures_ 

I. The above mentioned posts are reserved only for candidates recommended by Member 
States through their Pennanent Missions to the United Nations. Candidates applying 
independently will not be considered_ It is requested that applications be submitted as 
soon as - possible but not later than deadline specified in each Job Opening announcement. 
Applications received after the deadline will not be considered. 
All applications must he submitted in a duly completed typed (not hand-written) and 
signed United Nations Personal History Form (P.11) along with Academic and 
Employment-Certification Form (attachment to P-11 forth). Applications using other 
formats will not be accepted, but additional information may be attached to the P. 1 1 .For 
the convenience of the Permanent Mission, a. P-11 form and attachment are enclosed as 
samples to be photocopied as needed. 

3. Selection for service with the United Nations is made on a competitive basis. It is 
therefore essential that all the Personal History Forms be completed with a view to 
presenting the candidates qualifications and experiences as they relate to the requirements 
as set out in the relevant Job Opening. In the event a Permanent Mission wishes to 
recommend a candidate for several posts, a separate Personal History Form should he 
submitted for each post. 

4. In accordance with the new Policy on Human Rights Screening of UN Personnel, all 
individuals who seek to serve with the United Nations, arc requested to make "self-
attestation" that s/he has not committed any serious criminal offences and has not been 
involved in violations of international human rights or international humanitarian law. 
The self-attestation must be attached to the P-11 form and contain the following wording: 
I attest that Than not committed, been convicted of, nor prosecuted for, any 
criminal or disciplinary offence. I attest that I have not been involved, by act or 
omission, in any violation of human rights law or international humanitarian law. 
The applications without signed individual self-attestations will not be accepted. 

5. Permanent Mission are requested to present Their candidates in one single submission, in 
accordance with the deadline date specified in the Job Opening, under cover of a note 
verbale listing the names of the candidates, post litle(s) they are nominated for and the 
corresponding vacancy announcements. 

6. Applications must be hand-delivered by Permanent Mission to the Police Division 
Selection and Recruitment Section;  .Office of Rule and Law and Security institutions, 
Department of Peacekeeping OperatiOrM at 1 UN Plaza, 7 111  floor, room DCI -0776, in 
accordance with the specific directions in the relevant Note Verbale. 

7. Ilion delivery of the applications, the Selections and Recruitment Section will 
acknowledge the receipt to the individual making the delivery. 

R. Communication regarding this process will be through the Permanent Mission only. The 
Secretariat will not entertain personal queries from individual applicants. 

September 2015 
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PERSONAL HISTORY 

Do not Write in This Spam 

Trolatiouship Name of hactitatunnat organization 

77. Have you previously submitted all Mheattint tor employment and/orundergorn any tests 
with I.T.N.7  YES ❑ 	NO U  If so, when? 

INSTRUCTIONS 

Please answer each question clearly and 
completely. TYPE OR PRINT LEGIBLY. 
Read carefully and follow all directions. 

2. Date of (Jay/month/yr) 

7. 	Hnight 	J. 	W111014  

1 	Family mime I Pill mune 

3 	Place of hirth 

Middle Iltinic Maiden mane, it any 

4 
NadonantAlint) at birth 	15'. 	Present Saationality(ieG 	6 . Sex  

Mactied n Suparated Fl 	widovetcr1 n DiYore.ed ❑  
9. Kauai Status: 
Single 'n 

10 	Entry mai United Nations serylne alight require assignment to any area of the world in which the liniltdNationsinighl have teepensiliilities 
(u) Are there tiny limitation. on wait Wilyto perfona in your prospective kvld of mirk? 	YES [3 	140 ❑  
(b) Art there any limited011S on your ability to engage in all travel? 	YES ❑ 	NO ❑  

I I. 	Permanent address 

Telephone No. 

11 Du you have any dependent children? 	YES ❑  

12. Present shins 

Telephone/Pax No. ( 

13. Office Telephone No. 

14 01Tir.e Fax No . 

E-roall.: 

NU ❑  Tillie anOWer is "yes", give the following inhumation: 

Name of Children 
	

Dart n birth (day/ma/year) 
	

Into of Birth 
	

Not innate ly 
	

Gender 

15. (a) Name of Spouse 

M. Have you taken up legal permanent residence slolus in oily country other Imo that of your nationality? 

If answer is 	which country? 

17. Have yntl token any legal steps towards changing your present nationality? 	YES LI 	NC) Li 
IlIntswer is "yea", explain billy: 

Arc any of your relatives employed by n public international organization? 	YES Li 	NO Li 
lf onset is"Yes":northe kgliinfingialinlatt1100:  

NAME 

YES LJ No LI 

19. What to your Fernand field of work' 

20. Would yobi accept tantranalin less than six mina loi? 

YES :Q NC) E.3 

22. KNOWLEDGE OF LANGUAGES. What is your mother longs el 

OTHER LANGUAGES 	READ 
Easily 	I  .lot entity 	Easily  )-17-Int Easily 

LI 	 ❑ 	U 
	  0 	0 	

0 0 	  ❑ 	0 	0  
❑  	n 	❑   

WRI rit 

O 0 
O 0. 

0 0 
LI 	0 

List any office machines or equipment and 
computer programmes you use. 

Fluently 	1,11  1cluently 

SPEAK UNDERSTAND  
tinily 	I Not Easily 

O El 
[3 	0 
El 	El 

0 
23. For dermal britilce only 

speed in wends par min ii 

togilso 
	

French 
	 Mier !unguents 

Typing 

Shorthand 

P.I 1 (7.03)-2 



26. LIST ANY STONE7 A T PUBLICA LIONS YOI/I-FAVP. WRITTEN" (DO NOT ACH) 

/A 	DULA 110N, Give fa details— NM. Plcasc give owl Mrs of degrees in original IntIgunge. I tense do not translator Ur equate to orlidt dCgtrs, 

1.1rA,AVersi or tuvuleM  
NAME. PLACE AND COUNTRY 

PlcaSC give complete address.  
MILINBEDEROMITO , 

 MuuM/Year MandaYear 
D13CIREES and ACAUBMIC 
DISTINCTIONS OBTAINED 

MAIN COURSE C iF M InV. 

SCHOOLS OR OTHER FORM/U.111 AINING OR EDUCATION FROM AGE IA (e.g., high school, tedinioul school or appreattiectp) 

1 TYE loANCE, IlLnekiASu COUNTRY 	 YEARS AtTENDED 	 CER LneAres on wry LnviA,4 
	 Please give complete address. 	 FROM' 	 TO 	TAO AINELS 

2 UST PROFESSIONAL SOCIEHES AND ACTIVITIES IN CIVI pPUBLIC OR INTPRNATIONAL Al AIRS 

17 EMPLOYMENT EECDEDIEtsnAlv 	 rsimathanfraRSUORD4LssmcgluawifilipLysgslurvo hint I Ise a separate bloe1041 each pusl 
Ineltide also service in the anneal forces itti$ note any period during which you were tat gAirtftdly employed. It you needed more spoor., attach additional pages of 
the came rive. Cave boll. pins and nit MIlOriCS per &MIMI for your last or present past. 

A, Plill§Ci4t Ptts: (LAsr oultro  IF NOT PRESENTLY IN EMPLOVIANT) -
FROM 	 TO 	 SAT.ARIES I ER ANNUM 

MONT1VYEAR 	ONT 	 smicriNu IVYEAR 	 FINAL 

7, Cr WIR OF YOUR POST: 

NAME OP EMPLOYS:2C 	 OFBUSINEBS 

ADDRESS OF EMPLOYER: 	 -7F:SDPENVISOR 

No. AND ioNti ornviPtovpss 
SUPERVISED BY YOU: 

REASONBOR I:LAVING 

DESCRIPTION or YOlikt PUTIE%:  

P 	(1-03),E 



3 
-B PREVIOUS POSTS (IN. REVERSE ORO R 

FROM IO SALARIES PER ANNUM -rxner I I fLE OF YOUR POST: 

MONTH/YEAR MONTH/YEAR STARTING FINAL 

NAME OF EMPLOYER: -I YIN:. OP BOSrriPs ; 

NAME OF stIPERvisou • 

NO AND KIND OP EMPLOYEES 
SI IPERVISED BY YOU: 

REASON 1-OP..LEAVITIO: 

FROM TO SALARIES PER ANNUM EXACT 'in LE OF YOUR POST: 

MONTH/YEAR MONTH/YEAR STARTING FINAL 

NAME. OF E.MPISAMR! TYPE OF BUSINESS: 

ADDRESS OF EMPLOYER: NAME Or SUPERIRSOtt 

NO. AN D KIND OF EMPLOYEES 
sun:Rs/FRED BY YOU: 

REASON FOR LEAV JERE 

DESCRIPTION OF YOUR DUTIES 

PROM TO SALARIES PER ANNUM EX ACT WILE GI' YOUR POST: 

MONTIWYEAR MONTII/YEAR STARTING FINAL 

NAME % EMPLOYER; TYPE OF BUSINESS: 

ADDRESS OF EMPLoYM NAMIi Or SUPERVISOR, 

NO. AND KIND OF EMPLOVEES 
SITPERVISED BY YOIE 

REASON FOR LEAVINCI: 

DESCRIPT ION  ca,  YOU R DUTIES 

1.11 (7433 ).1i 
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2R. liAVF YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OrYOUR PRESENT LIIAPLOYER? 	YES • 	NO • 

2y ARE you NOW OR !JAYE YOU FYIRR BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S IUMPI .0Y? 	VHS u 	NO Lj 
If answer is "yes", WHEN? 

30. 	REFERENCES: Led three perunne, nor related to you, and ore not current linked Nations Miff members, who arc familiar with your character and qualifications. —  
to noipii...ai *rine" Viowc-Kriivralisied under hem 27. 

PULL NAMH FULL ADDRESS DUSWIESS.OR OCCUPATION 

)1. SIAM AN Y. 01111:11. REl,P.VAN I FACIE INCI IMF MFOKNIA HON RECIARPING AN V RESIDENCE OUTSIDE TIM COUNTRY OP 
YOUR NATIONALITY. 

32. HAVE YOU EVER BEEN AIIRKSTEIXININCTED, OR SOMMONED1Nrac iaant AiSit DLI I2NDANT 
CONVICTED, FINED OR IMPMSONED FOR TETI VIOLATION OF ANY LAW (excluding minor traffic violations)? 

If "yes", give full paelieulars Of each CI= in ea attached statement. 

IN A C.RRvIINAL 'IOCEEDING. OR 
YES • 	NO Mi 

33. OTHER AGENCIES OF IIIE unri LID NATIONS 
YOUR PERSONAL fILSTORY FORM BEING MADE 

SYSTRM MAY BE ZVI titaISTED IN OUR APPLICANTS, DO YOU I IA VE ANY UnncriON TO 
AVAILABLE 'NI TI IEM? 	YES El 	NO ■ 

34. I certify that the statements made by mu In answer' to the fpfe.g011111 questions arc true, complete and correct to -thUlsest of my 
knowledge and belief I understand that any misrepresentation ur material omission made on it Personal History form or 'other 
document requested by the Organization tenders a staff member of the United Nations liable to termination or dismissal. 

DATE. 
(day, month, year) 	 SIGNAL URI:: 

N.A. 	Von will be rut' oeste.d to supply documentary evidence which supports the statements, you have made above. Do not, however, 
send any documentary evidence until you have been asked to do so by the Orono i,ntion and, in any event, do not submit the original 
texts of references or testimonials unless they have been obtained for the sole use of the Organization. 

P,I (7-03)-t 



FRIPMVNIENT RECORD —si&FLEmENTAnv MEE  ' 

PLEASE LIST, in rcvmse order, EVERY EMPLOYMENT YOU HAVE HAD. lira a separate block for ccolt post. Include altoservice in the armed forces and note any peri o d thving which u were not 	veal lOY d. See next pappIbFrifle 

MONTIFYFAR 	MONK YliA/2 	STARTINO 	" 	FINAL 

"NAME OF liNIFLOFFR -  TYPE OF BUSINESS. 

ADDRESS OF EMPLOYER: NAMg Or sl7RARVISOR■ 

NO AND ETETri OF SIMMERS 
SOFRIO/ism BY VW; 

REASON FUR nionNIE 

DESCRIPTION 01 TOON 1St rriEs 

FROM SAIARIFS I ,  .1( ANNUM EXACT' r LE ur Yot 	MST: 
MONO ATM 	MONTH/II:AR SIARTINO 	FINAL 

NAML OF cMisEnT TYPE OF DuSintsb: 

AUDIO:SS OP EMPLOYPR: NAMP.Or SUYLKYLIOR. 

NO. 	II) KIND OF NMPLOVISP 
3UVERVISED DV YOU - 

ISCASON POP IRAvimi. 

DESCluNION Of 7014t r) 	IFS 

FROM SMARMS 	ANNUM '> PA'AttritLg OF 1,0 IR ROST: 
MOM'WYEAR MOM-TT/MAR SIANIINO 	FINAL 

NAME OE EMYLOYER -  TYPE OP IITISNIESS: 

AUDEISS3 OF EMPLOVIIR: NAMK OF SI IPER 	SUR: 

NO, ANDI:Mu01- EMPLOY-ERA 
SUPERVISED BY YOU : 

KEANON FOR I SA VINO: 

UEsOtt/IFTION 0E1'01 	WOES 

Ti -ALAMOS NI ANNUM EXAMroar r • 	1 • POST: 
artasalSEIIrsa tow 	AR STARTING 	FINAL 

NAME ER Em I -11Y131(: TYPE OF ROSINESS 

ADDRESS OP MAK-OYER ',INKS OF SintiritVINQR - 

NO. AND FIND OE PMFLOYEES 
SUPERVISO) int YOU: 

REASON IVIS LeA VINO :  

DRSCRIYIION OF YOUR 1-1010z$ 



F.MPLOYMENY RECORD —NIIRPT YAWN-LARY SHEET 

PLEASE 1.1Sf, In reverse order, EVERY EMPLOYMENT Vol.! I TAAIE HAD. Um a Agar:tie block for each poal. Include also sundae in the armed rot ces aid wait any period 
dur ing' • 	 ' 

nin SALARIES RIES NI V E OF Mtn 	  
MON IN/YEAR 	MONTH/T EAR STARTING 	MEM 

NAME OF EMPI.OYFTS TYPE OF SUSISILSN: 

l•IRMV• DI' SUraYWAIR ADDRESS 0' EMPLOYES 

N I. AND SI mr, OF EMMA' 	S 
SUPERIOSED RY YOU; 

RRASON VORLE.A.vtour 

MICR IPTION OF YOUR DUTIES 

ROM 	 TO SA A IRS PPR ANNUM EXACT TiTI.R• OF YOUR POST: 
MONTWYEAR 	MONTH/VFJIR S' eat NU FINAL 

NAME or ISMPLOYER- TYPE OF Br ISTNESS: 

ADORES, /FUME GYRE NAME OE SUPARVISOR. 

NO AND VINDOREMPLOYSES 
SUPERVISED DV YOU: 

REASON SSE LEANENTE 

OPSERIPTlON OF YOUR DUTIES 

I•it TO SALA IRS RRR ANIR Ref LXA0T TIT1.n onYOURPORI' 
,ONTIEYEAR MUNIWYEAR ST 	ThIG FINM. 

NAME OP EMPLOYER: YPEOE ELISEIESS: 

ADDRIES OR PMRLOYER: WANCTIOE SUPERVISOR: 

NO. AND KIND OF sedrurrrns 
SUPERVISESBY SOT I: 

aliALOHRok ',RAVIN(/' 

DESCRIPTION OR YOUR DUllts 

PROM 0 SAI %TM 	ER 1N UM rXArT 	I ESOP YOUR 	 -:- 
MONIWYEAIt14. UNI Or A t STARTING. 1•INAI 

ADDRESS OF EMPLOYER'. NAME OF SIIPVP VISOKI 

NO. AND BIND OF EMPLOYEES KEAaON FOR  LEAVING:  

f1ESCIUPllOtl OF YOWl DUTIES 

2 
	

R, I I/C: (8•00) 



UNITED NATIONS 

Employment and Academic Certification 
Attachment to Personal History Profile (P11) 

TO 13E COMPLETED CANDMA 

Personal Data: 

                           

                           

Family Name: Given name: 	 Middle names: 

    

Gender: MAI 

   

                           

                           

  

e-mail address:  

                        

                           

                           

                           

  

Petition for which you arc applying2 

                        

  

(Note: if you arc applying  1'r more ll'an i.efl position, plcavC submit separate Pit and P11 attachment for  each Job Opening) 

     

       

  

.Inb (into/rig Number:  

                        

                           

                           

  

Military ServiceJlislory/Policeporsdeo RiotorY  
Date of Commission (for military officers) or date of cnlistmentAddry to s ervice (for police officers): 

          

            

                           

 

Curtenttank 
	

Date Last Promoted Date eligible for 
promotion tu next rank 

rejected TCetircment date fiord current 
rank 

  

  

Branch/Corp/Mustering 

                        

                           

  

Sub Specialismioninddlaottal qualititations- 

                     

                           

                           

Degrees and Academic Distinctions  Obtained: 	 
NI I ENDED: NAME of INSTITUTION, 

I'LACe AND CONTNRY. Please 
give complete address. 

and ACADEMIC 
DISTINCTIONS OBTAINED 

FROM: 
Month/Yen 

9; 
Monthrienr 

Graduation 
from the 
Staff./War 
College or 
Pollee 
Academy 
(and/or 
similar law 
enforcement 
institution) 

Universiiy 
Degree/s 



(Other) loternotionni Exposure other than peace keeping operations, starling with your most recent experience and 
M roVerse order 	  

Date: mrntyv-runtyv Ponthoritorg 	Function; Activity  

A 

Experience in peacekeeping operationS: 
• 	 • 	 • 

DAMS ium/yunm/yy Mission/ Positionhitle Description of duties 
Optraliou/Location 
	 Adviser) 

(Milob, HQ Staff, Coidgt, 

Command Ex bleat:es  staitilw With 3/nut mcol rerent evretienee attd list in Inverse order  
UnitAinsitidnirolt 	SignifiCant.thiit Activities  Dates Inn/ -mm/v 

SiEcent PI nein . Experience Martin 	'nor most recent &intercom: and list in reverse order 
DA Mt/ aih Position/Dill aMtioitlAttiviry  



am not able to attest to the proceeding paragraphs for the following reasons: 

'I certify that Ike statements made by in in answer to the foregoing questions are complete and correcL I understand that any 
misrepresentation or material omission made on a Personal History form or other document requested by the Organization renders 
a sniff Mend* farthe United Notions liable ineligible far further-rolisideratifm, 

I declare that i have never committed, been convicted of and am not currently under investigation or being 
prosecuted for any criminal, human rights, civil abtion or disciplinary offence, with the exception of minor traffic: 
violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for 
this purpose). I declare that 1 have not been Involved, by act or omission, in the commission of any violation of 
international human rights law or international humanitarian law 

Date 	Signature . 	  

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Du not, 
however, send any documentaiy evidence until you have boon asked to do so by the Organization and, in any event, do nor 
submit the original texts ofreferences or testimonials unless they have been obtained for the sole use of the Organization, 

Military and/or Pulite Training CoursesMentinaitilust two year  
Name of Course 	 Date: ititb/yy —nun/yy 	Institution  

Additional Comments: 

nnew. -44 4 



TO RE COMPLETED BY THE RELEVANT LOCIL AUTHORITY: 

On behalf of . 	 . ...... 	. 	..... . . I certify Mal the intitrinifi iOn provided by 	 
is complete and correct. 

further certify that the nominated candidate has never been convicted of, or is not currently under investigation or 
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law, 
civil action or disciplinary offence. 
The Government of 	 is not aware of any allegations against the 
nominated candidate OW atae has Oftteitt or been involved, by act or omission, in tho commission of any 
acts that may amount to violations of international human rights law or international humanitarian low. 
In the case of the nominee who has been investigatedfir, charged with or prosecutedfbr any criminal 
offence, with the exception of minor traffic violations (driving while intoxicated yr dangerous or careless 
driving are not considered minor traffic violations for this purpose), but was not convicted, the 
Government is requested to provide information regarding the investigathm(s) or prosecutions 
concerned 

Date ... . . 	.. .... . .. 	.. .. 	Official Slant 	 .... . 


