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To 1. The Chief Secr%;ﬂe/s and DsG (P)s of all States / UTs
2. Directors - 1B/GBI/SVP PA/SPG/NEPA/NICFS/CFSL/

my e G138 L WY DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
""" \0 ™D /NCB/NIA/Assam Rifles (Through LOAR)
s Uave . BN L cniid, Commissioner of Police Delhi. 20 SEF /0B
5. UT Division, MHA v

No0.21023/39/2015-PMA Dated thez-qz_September, 2015

ubject .- Job Opening : Senior Police Coordinator {P-5) in United Nations

DHLCTO I Assistance Mission in Somalia {UNSOM) — Job opening Number
DEL : 2015-UNSOM-DPKO.

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of Senior Police Coordinator (P-5) United
Nations Assistance Mission in Somalia {UNOM) for an initial period of 12 months

(extendible) :-
Number of post : Not mentioned.
Dv(ﬂ) Level gf Ppst : P-5, [DIG/NG]
Organization : UNSOM
Duration : -12 Months (extendible)
\\L Job Opening number : 2015-UNSOM-DPKO

{K \o' \YQUALIFICATIONS

Education: Advance university degree Masters or equivalent) in the field of
police science, criminal justice, law, business administration, international
security studies or other relevant field. First level university degree with a
combination of relevant academic qualifications, professional training and
experience may be accepted in lieu of the advanced degree. Graduation from a
police academy or similar law enforcement training institution is required.

\)(vc/’ Experience: Minimum of 10 years (12 years in absence of advanced
degree) of relevant, progressive responsible experience in law enforcement
\\{ in a national law enforcement agency at the strategic, operational and
\V° managerial level. Experience coordinating stakeholders in an international
9/’5' environment is desirable, Experience working for, or collaborating with, a
¢ regional organization is desirable.

Language Proficiency in English language (both oral and written) is required.
\'_f‘_(\/ Knowiedge of Somali or Arabic would be an advantage. Preference will be
s diven to equally qualified women candidates.
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2. it is requested that nomination of eligible and willing officer of the level
of DIG/IsG (P-5) may be submitted to this Ministry by 12" October, 2015 along
with the following documents duly completed in all respect:- '

I. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

1. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

ii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or soppma@nic.in).

4. No modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained. o

{ Raman Kumar)

Under Secretary to the Government of India
#%:23093443

£:23093750/2398

Y .uspma@nic.in
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Copy to
1. Commissioner of Police . it 'S r?queSted .t? forward. Fhe
Mumbai, Kolkatta, Chennai and Bangalore nominations of eligible and willing
' ' " [ officers though State Government
only.

With the request to upload the above communication on MHA

2. SO (IT), MHA -
website. _
/
H\\N

( Ramdn Kumar)

Under Secretary to the Government of India
#:23093443

£:23093750/2398

“E:uspma@nic.in
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Annexure

BlO‘DATA PROFORMA Recent passpor‘t

size photograph

1. Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

AP A

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadreforganization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch

10. Educational Qualification

© ©® N O

11. Previous UN experience
Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

® 00 T D

| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)
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DVKO/OROLLSIPD/2015/1008

_ The Secretariat of the Unjled Nations presents its compliments to the
Permanent Mission of Member Slate Lo the United Nations and has the honour to
invite its Government to nominate individual police officers in active service for
appoinimenl on secondment of one year to the United Nations Assistance Mission in
Somalia (UNSOM), for the position ol Senior Police Coordinatatr (P-5), Any further
contract extension can be granted on an exceplional basis provided there is amissian
mandate requireinent and the incurnbent displays good performance, dedication,

" professionalism and the achieved results. The tinal decision on {he extension is’
subject to approval by the United Nations and concurrence by the national
authorities,

. Details regarding the pbs[s lor which the Secretariat is seeking qualificd
applicams arc provided in the altached Job Opening/s 2015-UNSOM -DPKO. Also
attached are the “A pplication Pracedures.for Posilion in United Nations Police
Companents in Peacekeeping Operations and Special Political Mission Requiring
Officinl Secondment forin National Governments of Member States of the United
Nations™.

The Scerctarial kindly requests the Permanent Mission to submil a separate
application for each nominee for each Toh Opcning/s to the Selection and
Recruitment Section/ Police Division/OROLSIYDIKO, DC-1, Tth floor, Room
0706, in accordunce with the nbove-refercnced procedure, certifying thar the
nominee/s meel/s the requircments in the attached Job Opening/s. Applicutions
subtintied aller the deadline specified in the Job Opening will not be considered.

The Permanent Mission is also requested to confirm (hat selected candidates
will be released, in o timely manner, from the natianal police service obligations for
service with the United Nations, Tt is also requested to ensure that the rank of each
candidate submitted is indicated on the application, In addition, it is strongly
recommended that Member States carelully pre-screen their applicauts and submit
only those candidates meeting all requirements tor the posilion as descrihed in the
Tob Qpening/s,

Member States awe strongly cncowraged to nominate qualiticd female police
oflicers. P'reference will he piven to equally qualified women candidales.

_é» | ngvp%ﬂ




UNITED NATIONS NATIONS UNJES

The Sceretariat wishes to inform that the Perpjanent Mission ol Mermnber
State that in an effort to stream/ine and expedite the procedures of recruiting
seconded officers, candidales placed on a rosler following the sclection process may
be considered for posts with similar functions within a period of one year and il
rccommended for deployment, further ammmgements will be coordinated wuh the
Permanent Mission in due course.

The Sceretariat wishes to oulline that it is the responsibility of the
Government to ensurc that cach candidate it nominates has not been convicted of, or
is not currently upder investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of interuational human rights Jaw or
infernattonal humanitarian law. [n the case of nominees who have been nvestigated
for, charged with or proscouted for any criminal offence, with the exception of nrinor
traflic violations (driving while intoxicaled or dangerous or careless driving are not
cansidered minor traffic violations for this purpose), hut were not convicted, the
Government is requested to provide informeation regarding the investipation(s) or
prosecutivons concemed. The Governmment. is also requested to cerlify that it is not
aware of any allegations against its nominated candidates (hat they have comrnitted
of been involyed, by act or omission, in the commission of any acts that may amomnt
to violations of international lnnman rights law or intcrnational busmityrian Taw,

The Secretariut recalls that the responsibilities of thosc personnel who are
appointed (o serve in United Nations peacekeeping or speciul political missions are
cxclusively international in character, They perform their functions under the
authority of, and in full compliance with, the instructions of the Seerctary-General ol
the United Nations and persons acting on his bebalf and ave duty-bound not to scek
or accept instructions in regard fo the porfommance nf thoir duties from any
govermment or from other authoritics cxlernal to the United Nations, Sceconded
personnel should carry out their functions in accordance with all applicable
regulations, rules and procedures of the Organization. -

‘The Scerelatint of the United Nations avails ilsclf of this epporlunily v
renew (o the Permanent Mission of Mewiber State (o the United Nations 1110

assurances of it hiphest consideration.
9 Scpt/gll\er 2015




Post title and level : Senior Police Courdluntnr, P-5

Organizational Unit United Nations Assis{unce Mission in Somnalin, UN%OM
Duty Station Mogadishu

Repaorting to - UNSOM Police Commissioster

Duration 12 Month (cxtendible)

Dcadlinc for applications 16 Octaber 2015

Job Opening number 201 5-UNSQOM------ DPKO

United Nations Core Values: Integrity, Professlonalism and Respact for Diversity

RESPONSIBILITIES:

Under the generad guidance and direction of the TINSOM Police Commissioner, and wilhin the limits of
dclegated authority, the Scnior Police Coordinator will be reaponsible {or, but not limited to, the performance
of the [ollowing duties:

= Actasthe UNPolice Section focal pointfor Peacebuilding and Siatebuildi ng Goal (IPSG) 2 —Secutily
nTthe Somali Compact and Jead the coordination efforts of the Police Worlting Group (PWG) under
PSG 2, including providing strategic direction to the PWG and ensuwring the participation of all
relevant national, rcgional and international partners.

¢ Ensure smooth and timcly coordination among the UN Police Section, the AMISOM Police
Component, with the Famework of the Joint Concept of Cooperation, and the Somali Police Force
(SPF) and relevant Government officials through, inter alia, coordination mectings, information
sharing and the promotion of joinl uctivities.

*= Act ag Lhe focal point for donor coordination, establish and maintain good relations with donors
through meelings and information sharing, including through maintaining donor matrices, and support
rcsource mobilization for needs and projects identitied in the PWG.

» Lstablish, lisise and maintain good working relations with UNSOM and UNSOA relevant Units and
Sections, UNCT and other partners including through the promotion of joint initiatives, as appropriste,

* Produce timely reports, briefings and other written products relaling to the outcomes, activitics and
assessment of courdination mechanisms, as needed.

e Advise the UN Police Section, ROLSIG und other stakcholders on police-related topics, as
ap{roprialc.

< Conduct assessments and fact-finding missions, us needed.

* Perform aoy o(her tasks as required.




(&

COMPLETLENCILS:

¢ Professionalism: Shows pride in work and achievements; Demonstrates professional competence
and mastery of subject matter; Is conscientious and cffic:ent n meeting commitiments, observing
deadlines and achicving results; Is niotivated by prufessionad rather than personal concerns; ‘Showq
petsistence when faced with difficult problems or challenges: Remains calm in stressful situntions,

¢ Plauning & Organizing: Develops clear goals that are consistent with agreed strategics; Identifies
priority activities and assignments; adjusts priorities as required; Allocates appropriate amount oftime
and resources for completing work; Forcsees risks and allows for contingencies when plaming;
Monitors and adjusts plans and actions as necessary; Uscs lime efficiently.

» Communications: Speaks atid writes clearly and effcctively; Listens to others, cortectly inlerprets
messages from others and responds approprialely; Asks questions to clarify, and exhibits interest in
having lwo-way communication; Tailors language, tone, style and format to match audicnce;
Demonstrates openness in sharing informalion and keeping people informed.

* Teamwork: Woiks collaboratively with collcagues to achieve organizational goals; Solicits input by
genuinely valuing other’s ideas aud expertise is willing to lcarn from ollters; Place team apenda belore
personal agenda; Supports and acts in accurdance with final group decision, even when such decisions
puay not entively refleet own position; Shares credit for team acconiplishments and accepts joint
responsibility [or temn shorteomings. .

¢ Leadership: Scrves as role model that other people want (o follow; Limpowers others to translate
vision into resulls; Is proactive in developing strategics to accomplish objectives; Establishes arul
maintaing relationship with a broad range of people to understand needs and gain support; Anticipates
and resolves contlicts by pursuing nwtually agreesble solutions; Drives for change and improvement;
daes nol accept status quo; Show the conrape (0 tuke unpopular stands,

QUALIFICATIONS:

» Education: Advance university degree (Masters or cquivalent) in the ficld of police scicnce, criminal
justice, law, busingss adininistration, international security studies or other relevant ficld. First level
university degree with a comhination of relevant academic qualitications, professional trajning and
experience may be accepted in licu of the andvanced degree, Graduation from & police academy or
similar law enforcement training institution is required.

e Experience: Minimum of 10 years (32 years in absence of advanced degree) of relevant, progressive

. responsible cxperience in law enforcement in a national law ciforcement agency al the stre ategic,
vpcrational and managerial level. Fxpericnce cvordinating stakeholders in an international
environment is desirable. Experience working for, or collaborating with, a regional organization is
desirable.

+ Rank: Must hold the rank of at least a Superintendent of Police (cquivalent to a Licutenant Cologel in
the military).

» Language: Proficiency in English language (both oral and written) is required. Knowledpe of Sumali
or Arubic would be an advantage.

Preference will be given fo equally quulniﬁcd women cand{daies,
Date of Issunnce: 8 September 2015
htip:/Avww. un. arp/en/pencekecping/siies/pulice




Poxst title and level Senior Police Caovdinator, P-5

Organizational Unit Uniled Nulions Assistance Mission in Somalia, UN%QM
Nuty Station Magadishuw

Reporting to UNSOM Police Cazummmncr

Duration 12 Month (extendible)

Deadline for applications 16 October 2015

Job Opening numhber 201S-UNSOM--—--DPKO

Unlted Nations Core Values: Integrity, Professionalism and Respect for Diversity

RES

SIBILITIES:

Under the general guidance and direction of the ITNSOM Police Cormissioner, and within the litnits of
delegated authority, the Senior Police Coordinator will be responsiblc for, but not limiled to, the performance
of the followmb r dutics;

Aclus the UN Palice Section focal point for Peacebulldmg and Statebuilding Goal (PSG) 2 — Secuuity
of the Somali Cornpact and lead the coordination efforts of the Police Working Group (PWG) under
PSG 2, including providing stratcgic direction to the PWG and ensurivg the participation of all
relevant national, regional s inlematinnal pariners.

Tinsute smooth and timely caovdinalion asmong the UN Police Section, the AMISOM Police
Compaonent, with the framcwork of the Joint Concept of Cooperation, and the Somali Police fforce
(SPF) and relevant Government officials through, inter alia, coordination mectings, information
shating and the promotion of joint aciivitics.

Act as the tocal point [or donor coordination, establish and maintain good relations with donors
through mestings and information sharing, including through maintaining donor matrices, aud support
resource mobllization for needs and projects identified in the PWG.

Establish, liaise and maintain good working rclations with UNSOM and UNSOA, relevant Units and
Sections, UNCT and other partners including through the promolion of joint initiatives, as appropriate.
Produce timely reporls, briclings and other written products refating tn the mtlcomes, aclivities and
assessment of coordination mechanisms, as needed.

Advise the UN Police Section, ROLSIG and other stakeholders on pulice-related topics, as
appropriate,

Conduct assesyiments and thet-finding wissions, as needed.

Perform any ather tasks as reyuired.
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COMPETENCIES:

Professionalism: - Shows pride in work und achievenents; Demonstrates profossional coinpetence
and mastery of subject matter; Is conscientious and cflictent in meeting commitments, ohscrving,
deadlines and achieving results; Is motivated by professionat rather than personal concerns: Shows
persistence when {aced with difficull problems or challenges; Remaing ealm in stressful situations.

Planning & Organizing: DNevelops clear goals thal arve consistent with agreed strategies; Tdenlifies
priority activilies and assignments; adjusls priorities as required; Allocates appropiiatc amount oftinie
ad rvesources for completing work; Foresees risks and allows [or conlingencies when planning;
Monitors and adjusts pilaas and acHony 48 necessary, Uses time efficiently,

Communications: Speaks and wriles clearly and effectively; Listens to others, correcily interprets
messages from others and responds appropriately; Asks questions (o clavify, and exhibits interest in
having two-way communication; lailors language, tone, style and [ormut to match audicnec;
Demonstrates openness in sbaring information and keeping people informed.

Teamwork: Works collaboratively with collcagues to achieve organizational goals; Solicits input by
genuinely valuing other's ideas and cxpertise is willing (o learn from others; Place teun agenda before
personal sgenda; Supports and acts in accordance with tinal group decision, even when such decisions
may not cotirely reflect own position; Shares credit for team accomiplishments and accepts joint
responsibilify for team shortcomings.

Leadership: Scrves as role mode! that other people want to follow; Empowers others (o translate
vision into results; s proactive in developing strategics to accomplish objcelives; Establishes and
mainfains relationship with a broad range of people to understand needs and gain snpport; Anticipates
and resolves conflicis by pursuing mutunally agreeable solutions; Drives for change and improvement;
does not accept status quo; Show the courage to take unpopulnr atands,

QUALIFICATIONS:

Lducation: Advance university degree (Masters o1 cquivalent) in the feld of police science, etiminal
justice, faw, business administralion, internationat sceurity studies or ather relevant field. First tovel
university degree with a combination of relevant academic gualifications, professtonal training and
experience may be accepted in liew of the advanced degree. Graduation from a police academy or
similar [aw enforcement training institution is required.

Experience: Minimum ol 10 years (12 years in absence of advanced degree) of relevant, progressive
responsible experience {n Jaw cnfurcement in a natinnal [aw enforcement ageney at the stratepic,
operational and mumagerial level, Experience coordinating stukeholders in an inlermational
environment s desirable. Experience worldng for, or collaborating with, a regional organization is
desiruble. _

Rank: Must hold the rank of ut least a Supcrintendent of Police (equivalent to a Lisutenant Colunelin
the military).

Langusge: Proficiency in English language (both oral and written) is required. Knowledge of Somali

or Arabic would be an advantape.

Preference will be given (v cqually qualified women candidales.

Date of Issuanee: 8 Scptember 2415

Rt

viles/police

siwww. in.otg/en/pencckeepin




APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED

POSITIONS TN UNITED NATIONS FOLICE COMPONENTS IN PEACEKEPING
OPERAELIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICYAL,

SECONDMEN1T FROM NATIONAL GOVERNMENTS.OF UNMEMBER STATES

Cutlined below are the procedures to be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment {rom active police services, which
are open for recruituient within UN peucckeeping operations or speclal pulitical missions. In
the interest of promoting an orderly process and (v uvoid delay in the consideration of
applications, Permauent Missions are respectfully requested to adhere closely to these
procedures.

1.

W

u

The above incutioned posts are rescrved only for candidales recommended by Member
States throngh their Permancnt Missions to tlie United Nations. Candidares applying
independent!y will not be considered. Tt is requested that applications be submitted as
soon as possible but not later than deadline specified in each Job Opening announcement.
Applications received after the deadline will not be considered.

All applications must be submitted in a duly completed typed (not hand-written) aud
signed Uniled Nations Personal History Form (P.J 1) along with Academic and
Employment Certification Form (attachment to P-11 form). Applications using other
formats will not be accepted, but additional intormation may be attached to the P. 11, For
the convenience of the Permanent Mission, 8 P-11 form and atiachment are enclosed as
samples to be photocopied as needed. .

Sclection for service with the United Nations is made on a competitive basis. Tt is
(herefore essential that ull the Personal History Forns be complefed with a view to
presenting the candidates qualifications and experiences as they relate to the requirements
as get out in the relevant Job Opening. In the event o Permancnt Mission wishes to
rcecommiend a candidate for several posts, a separate Peryonal History Form shonld be
sulunitted Tor euclh pusL.

In accordance with the new Policy on Muman Righls ‘screenmg of UN Yersonnel, all
individuals who seek to serve with the United Nations, arc requested to make “sclf-
attestation™ that s/he has not conwumilted any serious criminal offences and has not been
mvolved in violationsg of inlemational human rights or international huianitarian Jaw,
The self-attestalion must be alinched te the P-11 form and cantain the following wording:
I attest that T have nof committed, been ¢convieted of, nor presecuted for, any
eriminal or disviplinary offence, [ attest that 1 have not been invelved, by act or
omission, in any violation of human rights law or interuational humanitaring law.
The applications withoul stymed lndividual self~altestations will not be acceptled.

Permanent Mission are requesled Lo present their candidates in one singie submigsion, in
accordance with the deadline date gpecitied in the Job Opening, wider cover of u note
verbale listing the names of (he candidates, post (itle(s) they arc nominated for and the
corresponding vacancy apnounceinents.

Applications must be hand-delivercd by Permanen( Mission to the Police Division
Sclection and Recruitment Seetion, Office of Rule and Law and Security Institutions,
Department of Peticckeeping Opérations at L UN Plaza, 7" floor, room DC1 -§776, in
accordance with the specific directions in the relevant Note Verbale, ,

Upon delivery of the applications, the Selections and Recrnitment Section will
acknowledge the veceipt 1o (he individual making the delivery.

Communication regarding this process will be lwough the Pennancnt Mission only. The
Secretariat will not cutertain personal queries framn individual applicants,

September 2015
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INSTRUCTIONS : -:» "‘) - ‘B not Wrrite. in Tliis Spiee.
. T : Ji‘ ’ 3 \]

Plevsce unswer cach question ¢learly and UNITED 3 NATIONS
completely. TYPE OR PRINT LEGIBLY. : ’
Read carefully snd follow all directions, "

d A PERSONAL HISTORY
I Family nume _ Firsl iume ' Middie nanc ) Maiden vanw, itany
2. Datzof {day/monthly) | 3.7 Place of hirth 4 Nminnu]l'ty(‘iﬁ) al bish "8 Freset NatioanlityGos) | 6. Sex 7

B .

7. Height | 4. Woeight J-_;s-.*; Mol Stalus:

Single { 1 Mamed] ] Suparated ] Widowien [ Divercad ]

10.  Dniry initi United Nationg oy fee nilght require nssigiunenl to any arca of e world in which the Umtcd Matisns impht lave IEEpAREIMINtIGs

{u) Are there uny limitations on your ability {o perforny i your prospestive vl of work? Yh.f'-' D NO
(b} Arc there ity Himitations an your abilily to cogage i ali travel? YES[] WO
|57 Permvanent eddress 2. Fresal allivs I3 Office Teleplioné No.
L ]
. . 14, OfYieaTax No.
Telephone No. { ) | Telephone/fFax No. ( ) ( . )
) E-majl:

13, Do yuu lave any dependent chilitron? YES{T1 NOTD trae snswer i3 “ye3”. aive the [allowing mfommnon

Nume of Children Diate of Birth (duyinodyenr) | Plice of Birth Nalisnulily ) Gendur

15. (8 Nagme c-l'Spuusc

16. Have you tken up logal pertnanenl miidénce slufus in ey coantry otfacr thass laf of your nationatig? | Y LIS ] ™o
IF answer iy “yes! ,whmh country? ) o

17, Have ynu (oken any legal steps towards changing vour prewulnuhunuht)f" YES[] WNO LT

{Fanswer s “yes”, explain tully: )

‘18, Arcany of yonr relnhve.. employed by a pnb‘llc interentional deganizalion? YBS.E] NO [
I nswit fg s mvacthe Rilliwmg ok

NAMI " Relatigusbip Na\\Ic.‘qﬂhl;\:}_li&;io:ml'(lt_gg_y}i Fittigit

19, What & your prelecrel Sicld of work? |

200 Would ydu acsspl wn 'E{\}r}ipiitim'r lesx dean six mankls? . Tiave you proviously subiuittod s appTicaion Lor employment and/or wnderasne uny testy
YES ,B N ‘EJ ) witht YES[1 No [} ) I g0, when?
22. KNOWI.EDGE OF LANGUAGES, What s your moller longe? . ] ) ) -
- O'HER LANGUAGES RUAD WL ' SPEAK UNDERSTANDY
Higity I_ Not Tagily Eusily | Nat Easily Flyenily ] Mot Flucatly | Tanify ] Not Fasily

O L 0l il

o o | f

1

) 0l [
il i} [}

]
(0]
»im
oo
00

O £ | O

23, For eloricd grinfes only ) “List any affice Favhinges or equintitent gng
Indicete Sped in words [y miayde X L ] computer programmes yeu use
Other lanzuuges
Engllsn French [t
Typing " ’
Shartband -

Pt (703)-E
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A BOGGATION, Give full G- NH. Ploase give sacl Titley of degtces in orighial langunge. Ploasc do hol tansiily or cquato 1o athr ddfeies,

A, Univegsity or eguwulem
NAME, PLACEAND COUNTLY

ATICNDEDEROMITE.
Mooty Yeur 1 ‘Mm_t_t_)ii"\‘éﬁr

“DLGRFRES st ACATEMIE
DISTINCTIGNS OBTAINED

MAN COURSE OF STV

‘Plepse glve cotiplete address.

H, SCHUULS O) OTHER FORMA

e /\.1N1Nr4 OR EDUE‘A‘I‘ION FROM AGE 14 (¢, h;gh sclmo'l. technicyl sehook 0\ apprenticestip)

NAME, PLACE ANG COURTRY . YEARS ATTENDED | CERIIFICATES OR DIT:OMAS ]
e FROM® 0 SNTAINLLY

Plcasc give complets addruss,

75, ST TROFESSTONAL SOCIETIES AND ACTIVITIRS TN Civi6; PUDLIG OR TNTRRNATIONAL AFCAIRS

1

26. LIST ANY SIOHTFICANT PORLICATIONS YOU HAVE WRITTEN ™ (DO NOT ATTACH)

77, EMPLOVMENT RECORD! Siaring:

the rame Fize. Give bolh gross and net anlaries ped annum (s your Tt or present post.

A, PRNSENT POST (LASY PONT, IF NOT PRESENTLY IN EMULOYMENT) - e
FROM TO  SATARIGS LR ANNUM FXACTTTLE OF YOUR FOST
MONTIVYTAR: FMONTIFYEAR STARIING FINAT,
JNAME OF RMITOYER TYPR OF BUSTNESS
ADDRESS OF EMPLOYER: WAME OF SUPBRVISOR

yalr present ot Jia iy VRS- ORDER £ very suuiimenly ; Ly faid. lheucpmatcblmk_mteachpusl
Inchide also service in the srmed forces wid ole any pcrmd (hmng Vuhlcll you were not epmfull.y otiployed. 1 you need mars spuce, uitach addtum\al pages of

L. AND KIND OF EMPLOYRES
SUPERVISED BY YO

TREARONTOR FLEAVING

DESCRIFTION OF.YOUR DUTIES:

PlL(ia

3)E




STIPERVISED DY YOU:

{
‘&, PREVIOUS POSYS (v KEVERSE QRDT®)
FROM e SALAWILY PER ANNUM | PRACT THTLE OF VOUR POST:
MONTH/YEAR | MUNTH/YEAR SIARTING FINAL
NAME OF EMPLOVER: TYPL OF BURINESS;
ABDDIUTS OF EMPLOYER: NAME OF SUPRRVISOR-
WO, AND KIND OF BMPLOYRES REASON FOR LEAVING:

DBESCRUTTION OF YOUR DUTIRS

EXACT TIILE OF YOUR TOST:

~ IROM TO SALARTPS PRR ANNUM
MONTIFYEAR | MONTH/YTAR STAILTING FINAL
NAME OF F'.MPI'.GVEB: TYPE OF BUSINESS:
ADDRESS OF EMML.OYIR: NAMEDP S LIPERVISOR,
O, AND KD OF FMILOY LS REASON TORLEAVING:
SUPERVISED RY YOU:
DESCRIPTION OF YOUR DUTIES
Fieom TO SALARTES PER ANNUM EXACT TI(LL Ol YOUR POST:
MONTIIYTAR MONTHIYEAR STAITING FINAL
TNAME OF EMPLOYER TYDR QU DUSINESS: —]
ADDIRESS OF TEMET.OVIR: NAME OF SUPERVISOK,
NCr ANI) KIND OF EMPLUVERS "REANIN FOR LEAVING:
SUPERVISED BY VO
DHESCRIPTION OF YOUR DUTIES
PAL(7-00)T
L




x, mwr YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES or vor ALY I'.m.s:.m vvproviRr - YES[] Nof]

9. ARE, YOU NOW OR {IAVE YOU FVER RREN A CLVIL SLKVANT IN YOUR GOVERNMENT'S EMPLOY? | YIIRL] NG
I atwwer is “yes™, WHEN?

30, REFERLNCES: List three persans, nof refated 10 vou, und ure ot curreat 1iited Nations stnff members, who are famitiar with your charaster and qunliﬁc.ati:.)ns:
Lio nrot yepweit noemes sof wupscrvizors listed under hien 27. . o

FULL NAMH FULL ADDRESS 'I‘llj.‘;‘N\';'SS OR QUCUPATION

1. STATE ANY. GITIER RECHVANT FACTS THCT TN INFORMA TION REGARDING AN [SIDENCE OUTSIDE TR COUNTRY OF
YOUR NATIOWALITY. '

32 BAVE YOU EVER BEEN ARRTSTID, (NDEC [5G0, OR SUMMONED I COURT AS A DLILNDANT TN A CRIMTNAL TRGCECDING, OR
CONVICTED, FINED OR BMPRISONED FOR THE VIGLATION OF ANY LAW (cxeluding minoe lealfiv violations)?  YES[]  NO

it yes”, give full pariiculars of enh cuxe in an attackod statcmont.

33, OTHRR AGRNCIES OF THU URTILD NATIONS SYSTPM MAY BE INILKUSIED 1N OUR APPTICANTS, DO YOU LIAVEANY ORIECTION TO

YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TOTITM?  YES[]  NO E_‘I

34, I cortify thar the stateineuts mmle by ile in snswer o the foregoiu, questions arc n ue, complete and rnrrcci to-the: byest of nyy
knowledge and belict, T undorstand that any misrepreseulation ur raaterial omission made on a Personal Histary form or other
docoment requested by the Organizalion renders 4 staff momber of the United Nations table to terminalior v disinissal,

NATE
(duy, momh, year) L _ SKINATURL:

NH. Vou will be reguested to supply documentery evidence which sapporis the slaloments you have made above, Do not, however,
send any documentary cvidence unti] you have been asked to do sa by the Organizalion und, in any event, do nol submit the original
texts of 1cferonces or testinionials ynless liey huve been obtaived for the sole use of the Organization.

P (700K




PLEASE LIST, in reverse Ord?r, EVERY EMPLOYMDENT YOU HAVE HAD. Tlic a scpatate block for enc

dorng which yu were not

Hwcgipfoved.. See next

ot anisde hideky,

le post, Laclde alsos service in the armed forees wnd nole anyv period

1 . I ———
YROM . q0 SALARIES, PEK EXACT TTLE o0 YOUR POST:
| MENTINYESR MONITIVEAR STARTING T FINAL E :
WAWE OF TIFLOV R TV OF BUSING 35,
ADDRESS OF FMPLOVER: NARMIE OF SUPFRROIY
NEY ANT) KTNT; OF BRPLOYLES REASON POR LEAVIFKS
SUPBRVISED BY YOU;
’ NESCRIFTION OF YOUR MUTIFS ”
FROM 10 SALARIES PRI ANNUM FYACLIITLE OF YOUR MOST, .
MOR [T/ BALL MONTTINRAR STARTING YINAL :
RABL O EMILOVER: g TTYPT OF BUSINESS:
ADDILSS OF BMPLOYER: WAV G SUPERVIAOR.
) MG AR KIND OF GMPLOVEFS REABONTOR JLEAVING.
SJUPERVIXED DY YOU: .
DESCRIFIION OF YOUR DUTIES ]
. ;
‘
I
|
i
FROM 1 BAVARIDS PER ANCH:IM: PNAETIIYLE OF:-YUUR POSTE ~ .
MONTH YEAR MONTTVYEAR | STAIING FINAL
NAME CF ERAFLOY I TYFEOF BUSHISS:
“ADLRESS OF EMULOVIT | HAME o suPRRVISGR:
NG, AND KING OF EMTLGYEDS KEASUN FOR LEA VING:
SUPERVISED BY Y(u):
_ DESCIITION OF VOUR TIRES -
TéL SSALAINS PUA ANNUM. EXACTINLE OF YOUR POST:
. MONTH/YEAR STARTING FINAL ) o j
NAME UF EMILOY B TXIE OF DUSINESK:
ADIRTSS OF IMPLOYEK. HAME OF SUPETVIROR:
NG, AND KIND OF PMPLOTEES REASON POR, LEAVING:
SUPER VISIIT Ity YOU-
DASCRIPIION OF YOUR GUTIES i
M e e — —

£.11/C (R0




"PLEASE LIS, inreverse arder, EVERY EMUELOYMENT YOUI ITA\’}; HAL. Usca sepaeate blogk fur such poat. Tnckurde also survice in the srmied Forces awd nute ity period
ducing whiicl ygu were not goinfully civ Iovcd

ECORD - STPPT.EAMY

SALAIRIEYS I!I‘ :

PROM ] 0 1% ACT TITLE OF YOUR POST:
_MONTHYEAR | MONTHVIAR an'rmr “EINALL :
AN TIF TMPIOYER, TVEE OF BLEIREGS:
ADDRESS UF BMPLOYEW; NAME OF SUFERYIROR: -
Tih, AN urm_'o"r [ OVEES RRASON PR TEAVING:

SUPERVISED RY YQU;

FROM

1IEXUGRIPTION OF YOUR DUT IS

RAY ARTAS PER -ANNUM

CNACT TITLE OF YQUfL POST; -

MONTHYEAI ..

MONTH/VEAR .

STAUTING 1 TR AT,

] NAME D ] h‘m’LOYhIL

“ADURESE [OF [ Y HR

TYI'E OF BUSTNESS:

NAMILE OF SUSPERVISOR:

N0 AN VINDOF LdPLOYEES
SUPERRVISEL DY YOI

JEASON FOR LEAVING:

EROM e T .

| DESERTPTINN OF YOUR DUTIES

SALARIES PRR ANNLIM EXALT TITLT OF YOUR POST.
. MONTIIYEAR MUNTH/YEAR STARTRNG © - FINAL B
NAME OP BMPLOYER: TYRE OF BUSENESS!
"ADDRESS OF FMTLOYER; | NANL Ol SUPERVISOR: -

G, AR KIND DE SMPLOYTIRS
SUPERVISED BY YOI T;

RERTORTON 1 RANING,

DHYCRIPTION QP YOURT LIUTILS

: FROM 10 SALARTRS POH ANINLINM L TRACT TITE QF YUUR PUST -
MONTRIYEAR MUNTHIYISAR STARTING, .| GINAL, i
NAME OF EMTLOYTR: TYRE QF HRSINESS:
ADTHESS OF EMELOYGR NAME OF SUFTR VISOR
NO. ANT KIND O LMULOYE RS KEASON FOR 1TRAVING:
SUPFR VISED BY YURE
LIESCIELIION OF YOI DUTLES
I— = .~ T —— —

PG (3-06)




Employment and Academic Certification

UNITED NATIONS

Attachment fo Personal Histary Profile (P11)

1) RE COMPLETED BY CANDIDATE:

Pergonal Data:

Family Name:

Given hatne:

1 Middle names:

[ e-mail address:

Gender: p/y

JEETE N TS

Pasition for whith you nre applying

JInlt Cipening Nuniher:

_Mate: if you sre upplying for more thay one position, please swhmit separate PEL and PLE attachment for each Job Opentsig)

Military Sarvied History/Police Seiviee Histury

Date of Commission (for military officers) or date ol enfistmentientry to service (for police officers):.

Current tank

| Date Last Promoted

“Date eligible for
promolion i next rank

Pro_icc[i:d}{c_ii'rcniant date from cuirent
rank

hB:‘m:r:ijlq,qipMus;ering

Sub Special sation/addlsional qualifications

Degrees and Academic Distinct‘iorn_s.(\hfn_hmd:

NAME of INSTITUTION,
PLACE AND COUINRY. 1?lease

ATTENDED:

DEGRERS nnd A CADEMIC
DISTINCTIONS OBTAINED

give complete address.

-FROM: MER
Manth/Yenr | Monlh/Year

Graduation
from the
Staff'War

College ot
Police
Academy
(and/or

I T ERE RSN

similar law
enforcenent
institution)

Liniversily
Degreefs

-

. ““ el 1 .. 0" A




Expuricnce jn peaceleeplng aperations:
Spueify UN arother lule Filuladat B gricuce, star tmg witl !nur myyt recent £Xpericnce aiel listin reve CE3E order

] Trates mm/vy-movvy | Mission/ “Position/titls Decscription of dutics
Operation/Location | (Milob, HQ Staff, letgt,
.| Advise¥)

e

Coupnanid Exgérience, sta ﬂmg witli:youe miast revent experience.and {ist in reverse ordey,
Dates muw/yy-movvy | Unil/PasitighfOrg - Sipmfcaitunit Activities

fgj ficant P!unnAihg.ifi__nqrieucq slar fing with yoor most yecenl experivace wnd jigt in reverse order
T5aies. IS/ Ponitiﬁh[ﬂl‘g. -Opeiationd Activity

(Other} Internntionn] Exposurce other thm peace keeping opetations, sturting with your most recent gxperiesce and
185 in roverse order

Date: mmfyy=mo/ v Fﬁbézifi_onf(-)’rg " Fanction] Activily

. L 'DE-i b 2 ) . f




Iiii“u o I S

&

=

Military and/or Pulice Training Couvscs/Sentinars: Qusl lwo year:
Name of Course Diter rfyy—minifyy | Institution

Additional Lgmments:

B ;:crtify that (he stutements made by mee i answer to the foregniué, questionz are complete and carreel, T undevstand that any
misrepresetiation o materinl omission made on 4 FPersonal History form or other documettt reqeesied by the Organization renders

A srfl mémlér forthe United Nationg Ii'@__ﬁ!e ineligilie fn v.furthey: consideration,

! declara that | have never commifted, been convicted of and am not currently vader investigation or bsing
proasecuted for any criminal, human rights, civil astion or disciplinary offence, with the exception of minor frafiic
violations (driving white infoxicated or dangerous or carefess driving are not considered minor traffic violations for
this putpose). f declare that [ have not been Invatved, by act or omission, it the commission of any viclation of
infernational uman rights faw or Inlewational hurnanitertan faw.

{ am not able to attest to the procceding paragraphs for the follOWING reaSONS. .. ... v i e ieee o imris o st s oeeeaeeer oo

Seeten AT R BR g A8 adk are rem o cmmag tre B b retnas e 2T ere by ey hre paw

R L L F L R e L E T T TV

N.B. You will he requested to supply decumentary evidence which supporls (e siatements you have made above. Do not,
however, cand any documentary evidence until yon have been asked 10 do 30 by the Ogganization and, iy wny cvent, do not
subimh the original texts of references or testimenials unloss they have been obtained far (he sole use of the Organization.




TO BE COMPLETED RY TIIE RELE VAIVI'LOC‘A.L AUTHORITY:

On behalfof .. rne i S renare e aareredaessad CCTHTY Lol the intormation pravided BY oo v v e s s
is complets and couecl.

{ furthar certify that the nominated candidafe has never bccn convicted of, or is not currently under investigation or

being prosecuted for, any criminal or disciplinary offence, or any violations of intemational human rights iaw,
civil action or discipfinary offence.

The Governmeant of Is not aware of any aflegations against the
nominated candidate thal sherhe Has commiltast o heen invalved, by act or omission, in the commission of any
acls that may amaunt to violalioris of inlernational human rights. [a,w or infernational humanitarian law,

In the case uf the nomince whe has heen investigated for, charged with or prosecuted for any criminal
offence, with the exceptiom of minor traffic violations (driving while intoxicated or dangerous or carelesy
driving ave not considered minor traffic vielations for this purpose), but was not convicted. the
Governmend is requested to provide mfo:manorr regurding the investigation(s) or proseculions
concerned.

DIALE.ovcmrrs inzmacarnasnere cpamisieimsrnnenes  CHTIEIAL SIUMID Givsiviiie stns ceen imaesf aternteen e st dr et aminey tos bovars sas o s svrars verpnmmamansorge
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