
Central Bureau of Investigation 
Administration & Training Division 

Sub.: Job Opening for UN Mission on secondment basis. 

Enclosed please find MHA Circular No. 21023/06/2016-PMA dated 

19.02.2016, on the subject cited above. 

It is requested that the above said circular may please be uploaded on 

CBI website for wide publicity. It may also be mentioned that application of 

only those officers whose tenure about to complete will be considered. 

This has the approval of Director, CBI. 

> t-1...S 
(Deepika Suri) 

Deputy Director (Pers.) 
CBI:HO:New Delhi . 

Encl. As above. 

Programmer, CBI, System Division, New Delhi. 
CBI HO ID No. Pers.I/2016-5t /9/1/2014) Dated: I-6,-- 3 -- (C 

Copy to Assistant Programmer, CBI, HO, New Delhi for circulating 
through E-mail to all HoZ/HoB/SsP. 
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FAX/URGENT/AT ONCE 
p e_ectio 

From: 	Home Neweelhi- 
To 	: 	1. 	The Chief Secretaries and DsG (P)s of all States / UTs 

nye 	rirsvc revitim MP" Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/ 

1•10,-.17 .0 	Ill/ Adtsn,.. 	DCPW/NCRB. 
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB 

effiriDoe i„c\ 	oftioraiiii /NCB/NIA/Assam Rifles (Through LOAR) 
4. Commissioner of Police Delhi. 9 FEB 2016 
5. UT Division, MHA   

No.21023/06/2016-PMA 	 Dated the 17 February, 2016 

ubject :- Job Opening : Senior Police Advisor (P-5) on Secondment to the 
United Nations Assistance Mission in Afghanistan (UNAMA) 
(Job Opening No. DPKO-UNAMA-82370-2016) 

DIR 	_Bx UNDKO through PMI to UN has sought the nomination of Individual 

N 	DELI Bolice Officers for the positions of Senior Police Adviser (P-5) to the Untied 
'Mations Assistance Mission in Afghanistan for an initial period of one year 
with possibility of extension. :- 

Number of post 	 Not mentioned. 
Level of Post 	 P-5, [DIG/IsG] 
Organization 	 UNAMA 
Duration 	 12 Months (extendible) 
Job Opening number 	 DPKO-UNAMA-82370-2016 

QUALIFICATIONS  

Education: Advanced University Degree (Master's degree or equivalent) in 
Political Science, International Relations, Law/Management, Police 
Administration, or other relevant field. A first level university degree with a 
combination of relevant academic qualifications and extensive senior experience 
in law enforcement may be accepted in lieu of the advanced university degree. 
A degree from a certified police academy or similar law enforcement training 
institution is an advantage. 

Experience: 

• Minimum of 10 years of active and progressive, strategic, policy 
development, analytical police experience in operational sector of 
policing, experience in community policing, experience in community 
policing and anti-corruption strategies: 

• Minimum of eight years of experience in senior management positions; 
• In-depth understanding of the mandate of the police component in the 

Mission; Previous UN mission or other international policing experience at 
a senior level providing strategic advice and preparing analytical reports 
is a significant advantage; 

Date 	 1140-Uk. \/-12,ot4) 6  
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• Good social, political and cultural awareness of Afghanistan and the 
region to appraise and evaluate the impacts of the ongoing regional and 
international initiative. 

Other Essential Requirements: 

• Computer Literacy. 
• Skills in political assessment/analysis and the preparation of succinct 

analytical reports; 
• Excellent physical and mental condition (fulfilling all UN medical 

requirements); 
• Availability for immediate deployment. 
• Preference will be qiven to 	equally qualified women  

candidates.  

2. 	It is requested that nomination of eligible and willing officer of the level 
of DIG/IsG (P-5) may be submitted to this Ministry by 21st March, 2016 along 
with the following documents duly completed in all respect:- 

United Nations Personal History Profile (PHP) form (P.11) duly 
completed and signed by the nominated candidate. 

United Nations Employment and Academic Certification 
[attachment to personal history profile (P-11)] Form duly completed 
and signed by the nominated candidate as well as the relevant 
local authority. 

Note: - On scrutiny of nominations received, it has been observed 
that the EAC is submitted without the signature of Designated 
Authority of concerned Force resulting rejection of 
nomination. Hence, the forwarding authority should ensure 
that the EAC is duly signed by the applicant as well the 
Designated Authority of Force. 

Personal details as per Annexure-I. 

3. The nominated officers may be advised to send the above document as 
per the format enclosed through electronic mail at e-mail address at 
uspmae,nic.in. 

4. No modified format other than the specimen enclosed duly typed 
will be entertained/accepted as it invites lot of observations from UN HQ 
fUNDPKO) while finalizing the nominations.  Hand wriften PHP/EAC will not 
be entertained/accepted. It may be ensured that the photographs of the officer 
applying for the post should be placed on the front side of P-11 form and 
signature in the last page at relevant place. 



5. It may please be ensured that the nominees are clear from Vigilance 
angle. 

6. No direct application will be entertained. 

( Raman Kumar) 
Under Secretary to the Government of India 

Copy to 

to upload 
• NI. 	C4 	Le,/ 

M:23094009 
8:230934009 

J8:uspma@nic.in  

It 	is 	requested 	to 	forward 	the 
nominations of eligible and willing 
officers though State Government 
only. 

the above communication on MHA 
2 	L-0 L—Jit IA 	All 	o 

1. 

2. 

Commissioner of Police 
Mumbai, Kolkatta, Chennai and Bangalore. 

SO (IT), MHA 	- 	With the request 
website. (u-s 

( Raman Kumar) 
Under Secretary to the Government of India 

'm:23094009 
8:230934009 

f6:uspma@nic.in  



Annexure 

BIO-DATA PROFORMA 

1. Name of Post applied. 

2. Job opening number 

3. Name of the Officer 

4. Designation/Rank/organisation with present place of posting. 

5. In the case of officers of deputation with other organization. 
(a) Name of Parent organization. 
(b) Name of organization presently employed. 
(c) Date of deputation 
(d) Expected date of repatriation to parent cadre/organization. 

6. Date of Birth 

7. Education/Qualification 

8. Date of Joining Police Service 

9. Service/Cadre/Batch 

	

10. 	Educational Qualification 

	

11. 	Previous UN experience 
Telephone No. 

Recent passport 
size photograph 

 

a. Office 

b. Residence 
c. Mobile No 

d. Fax No. 

e. E-mail id 

I hereby certify that, I fulfill the eligibility requirement notified for the post applied 
for. 

(Signature of the applicant) 
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United 	Nations 
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Post title and level 
Organizational Unit 
Duty Station 
Reporting to 

Duration 
Deadline for applications 
Job Opening number 

Senior Police Adviser cps) 
United Nations Assistance Mission In Afghanistan (UNAMA) 
Kabul 
Deputy Special Representative of Secretary-General (DRSG), 
Pillar 11 through Chief of Rule of Law 
12 Month (extendible) 
31 March 2016 
DPKO-Ul•TAIVIA-82370-2016 

United Nations Core Values: Integrity, Professionalism and Respect for Diversity 

RESPONSIBILITIES:  

IJnder the guidance and supervision the Peptay SpeCial Representative cif the Secretary-Ciencml (I)SR SC) 
Piller U., in eoordination with the Chief of Rule of Law, the Senior Police Adviser will be responsible for 
thc effective and efficient management •of the UNANIA Police component, end will bc responsible for the 
following, ditties: 

• ProVidestrategie advice to the MiSsion oit all police,Telated -issues, in the framework of the 
assistance and c.00rdination role ef UNAMA; 

• Assist theMission T.eadership in deliberations: hY preparing detailed anelytical reports regarding 
the policing policies, accountability and adndnis-trative discipline, and devetepment initiatives.; 

• Previde strategic! advice to the Ministry of Interior and its leadership insupport to strengthen the 
capacity of Afghan National Police (ANP) including strategic- planning, accountability, 
disciplinary medhanisms, gender and conimunity polieing initietiVes; 

•- Provide -coordination and policy coherence plutlbrins and maintain fell working relationships with 
International Cdtrinninity (IC) donors attd implententers, Civil Society and other partners involved 
in Suppott anti development of- ANP; 

• Work closely with relevant UNAMA components, (Rtde of Law, Civil Affairs and Human Riglus) 
and the:UN country teams; in particular with UNDP, UNODC, UNWOML'N, IJNICU; on cross 
cuttingissues relatingto criminal justice, rule aim, human rights, gender violence, police 
prosecutor coopeottion, harriers to eCotiomic development, anti the illicit economy (e.g. drug 
trafficking, organized crimes, international terrorism) to frame cohesive initiatives in slipped of 
the ANP; 

• Conduct analytical assess-ments of the ANP reform initiatives including its persolmel 
administrations, fiscal sustainahility, and logistical systems, and operational capacities; 

• Facilitate working platform for coordination and policy eeherence fer policing initiatives, 
providing' clarity on. the direction of poliehtg in Alghanisttue 

• Monitoring and evaluation of the community policing projects and its interagency coordination; 



• Focus on police accountability and access to justice for women and children through the 
mechanism pf strengthening conimuniry policing, family violence Units and Police Women's 
Councils; 

• Represent,UNAMA in the International Police Coordination Board (7PCB) andits subsidiary 
bodies to support, monitor and asses the substantive works: 

• Act as the'point of contact with the Police. Division/DPKO on aspectS related to policing, in •AfglianistaW, 
•. Provide gUidance and supervision to the Police Adviser (P-4) and UNPOL Advisors assigned in 

the regionS to objectively accomplish their mandates, through regular interactions and field visits; 
• Lead and coordinate the uctiVities Of the UNAMA Police Advisory Unit 

I 
QUALIFICATIONS:  

Education:  Advanced University Degree (Master's degree or equivalent) in-PoliticalScience, international 
Relations, Law/Management, Police Administration, or other relevant field-A first level university degree 
with a combination of relevant academic qualifications and extensive senior experience itflaw enforcement 
may be accepted in lieu of the advanced university degree. A degree from a certified police - academyorsirnilar law enforcement training institution is an advantage. 

Experience:  
o Minimum of 10 years of active and progressive, strategic, policy development, analytical 

police experience in operational sector ofpolicing, experience in community policing and anti-
corruption strategies; 

o Minimum of eight years Of experience.in senior management positions; 
o In-depth understanding of the mandate of the police component in the Mission; Previous UN 

mission or other international policing experience at a senior level providing strategic advice 
and preparing analytical reports is a significant advantage; 

o .Good social, political and cultural awareness of Afghanistan and the region to appraise and 
evaluate the impacts of the ongoing regional and international initiatives,. 

Rank:  Experience as a police officer with higher rank either as serving or retired, is an advantage. 

Other Essential Requirements 
• Computer Literacy; 
• Skills in political assessment/analysis and the preparation of succinct analytical reports; 
• Excellent physical and Mental condition (fulfilling all UN medical requirements); • Availability for immediate deployment; 

COMPETENCIES:  

• Professionalism - Knowledge and understanding of theories, concepts and approaches relevant to 
democratic and community policing, law enforcement and rule of law, improvement of 
accountability, fiscal ,sustainability etc.; actual experience in the development and impleinentation 
of community oriented policing programme; management and administration; good reseritch. 
analytical and problem-solving skills: ability to identify and participate in the resolution of 
issues/problems; ability to apply good judgment in the context of assignments given; ability to 
plan own work and manage work/task priorities, draft the Units work plan in line with the Mission objectives; Shows pride in - work and in achievements; Demonstrates professional competence and 
mastery of stihjexi. matter; Is conscientious and efficient in meeting commitments, observing 
deadlines and achieving results; Is motivated by professional rather than personal concerns; Shows 
persistence when faced with diffieult problems or challenges; remains calm in stressful situations; 
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Takes responsibility for incorporating gender perspectives and enstning the equal participation of 
. Weenerrandzien in all areas of work. 

• eornmunleationt Speaks and writes elearlyand effectively; listens to othert, correctly interprets . 
messages from others and responds appropriately; asks questions. to clarify, and exhibits interest irk 
having two -

way communication; tailors language, tone, style and format to Match audience; 
demonstrates openness iii •-shatiug information.  and keeping people informed. 

• Planning and Organizing: Develops clear goals that arc consistent with agreed strategies; 
identifies priority activities and assignments; adjusts priOritieS.as required; allocates appropriate 
amount Of tilne.enti resources for completing work;: foresees risks at 	for contingencies 
when planning; monitors and adjusts plans and actions.as neeessrity; Uses time efficiently. 

• Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input 
by genuinely valuing others' ideas and expertise; is willing to learn from others; places team 
agenda before personal agenda.; supports and acts in accordance with final group decision, even 
when such decisions may not entirely reflect own position; shares credit for team accomplislunents 
acid-accepts joint responsibility for team; shortcomings. 

Leadership: Serves as -a role model that other People want to follow; empoWers others to 
translate vision into results; is proactive indevelePing strategics to.acuomplish objectives; 
establishes and maintains relatitinships with a -broad range of people to understand needs and gain 

§.1ipport anticipates and resolves conflicts by pursuing mutually agreeablc.sohttions; drives for 
change and improvements; does not accept the status quo; shows the courage-to take unpopular 
stands. Provides leadership and takes responsibility for ineurporating gender perSpectives and 
ensuring the equal participation of women and men in all areas of work; demonstrates knowledge 
of strategies and commitment to the goal of gender balance in staffing. 

• Matteging.Performotiee: Delegate:1 the appropriate responsibility, accountability and decision-
Making anthotity; Makes sure that roles, responsibilities and reporting lines are clear to each staff 
memberiAccuratelyjudges the amount of time and resources needed to accomplish a task and 
matches :task to skills; Monitors progress against milestones and deadlines; Regularly discusses 
performance and provides feedback and coaching to Staff; Encourages risk-taking and supports-
creativity and initiative; Actively supports the development and career aspirations of staff; 
Appraises performance fairly. 

• Language 
Fluency in English (both written and oral) required. KnoWledge of Dari, Pashtun or Urdu is an 
advantage. 

Note; Countries art strongly encouraged to nominate female candidates 



INS'I'ICOCTIONS • 

Please answer each question 'clearly and 
completely. TVPE OR PRINT LEGIBLY. 
Read carefully and follow all directions. 

• ///1 ■." 
MITI:El) 'I 

f
.'

,
. ,/ 	NATIONS 

PERSONAL HISTORY 

Do not Write in This Space m 

1 	Family name Viratiitun* Middle name , • Maiden name, If any 

2. 	Date of (day/ttionfit/yr) 
Birth 

3. 	Elm* of birth 4 	Nationality(tes)rit birth 5. 	Fresent NatIonality(ies) 	16. 	See 

7 	Height  8. 	Weight 9. 	Marital Slithis;  
Single n 	. Married rl 	Separated fl 	widow(er) I I 	Divorced n .0. 	Entry into United Nations scrvlOc might requite assignment to unyarea of the world In which the United Nations anon have responsibilities. 

(a) Are there any limitations on your ability to perform in your prospective field of work? 	YES • 	NO 0 
(b) Are there any limitation/Jon your ability to engage in all travel? 	YES El 	NO ❑  

1 I. 	Permanent teldreua 

Telephone No. ( 	) 

12. 	Present eddmis 	• 

Telephone/Fax No. ( 	) 

13. Office Telephone Nu. 
( 	) 
14. Office fax Nu. 
( 	) 
E-mail: 

IS. 	Do you have anydependent children? 	YES 0 	NO 0 	If the answer is "yes", give the RdlOwing infoni choir 

Name of Children Date of Birth (dayhno/yeer) Place of Binh Nalionttlity Gender 

15. (a) 	Name of Spouse 

I 6. 	Have you taken up legal permanent mg' Imre slalu$ in any cenialry other than that of your nationality? 	YES. ■ 	- NO U 
inn wer is "yes—, which country?  , 	, 

17. 	Have you esker any legal elms towards changing your present nationality'? 	YES LJ 	NO LJ 
If answer Is "yes"...explain fully: 

IX. 	Arc any of your relatives employed by a public international o gimiantion7 	YES U 	NO. 11 
.- 	If answer Is "y.es-, give the following Information .  

NAmf. Relationship Name of international Organization 

19. What is your preferred field of work? 	 . 

20. Would ou accept employment for less than Sili months? 
YES U NO 0 

31. 	Mote you previously submined an application tin employment and/or undergone any tan 
with U.N.? 	YES ■ 	NO ■ 	Ifsii, when? 

22. KNOWLEDGE OF LANGUAGES. What is your mother la guc? 
OTHER LANGUAGES.  READ W It FIE , SPliAK UNDERSTAND 

Easily 	Not Roily Easily 	Not EaSi le Fluently 	Not Fluently Fasily 	I 	Nnt Ensity 
■ 	■ ■ 

■ 
■ ■ 

■ ■ 
II 

■ 
■ 
■ 

IN 	/ ■ 	■ ■ ■ ■ 
■ 	❑ 

❑ 	 ■ 
■ 	■ 

■ 	❑ ■ 	■ II ■ 	C7 23. For clericall wades only 
Thaaute ...peed in infrila per Mi/17111+ 

List any office machines or equipment and 
computer programmes you use. 

English Flr11C11 
Other languages 

Typing 

Shorthand 

P.11 (7-03)-a 
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24. EDUCATION. Oive full details— N.H. Plc!. ofy. exact 0dt-A of de8tee5 in original layson8e. Negev du not Imnslite or equito to other dcgree5. 

A. University or equivalent  
NAME, PLACE ANL) COUNTRY 

Please give complaid address.  
DECREES and AC:Alf:it:RIC 
insTiNc,rrioNs OBTAINED 

• AIN COURSE f)PfiTtII)Y 

B. SCHOOLS OR. OTHER FORMAL TRA1141140 012 Ft  DUGATiON FROM AGE  14 (e.g., high sobool, tet..hninul schnol or upprstiticcehip) 
YEARS ATTENDED 	CE.RTIELOATES OR DIPLOMAS 

PROM 	 OBTAINED  

25. LIST PROPESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC ;  PUBLIC OR INTERNATIONAL Al. LAIRS 

2t%. LIST' ANY SIGNIFICANT Pt IRLICATIONS - YOt I HAVE WRITTEN (1)0 107-47-0117.11) 

22:  EMPLOYMENT RECORD: Sunned with Your nrenent non. list in REVERSE OM WE every en:1001'11nm yott !we had.  Use a Acpanto blak for each pest, 

include also service in the armed term end note eny period during NvIM.il ynt.1.1.,:crt not gainfully employed, If you need more space, ailkh udditiOnal pages of 

Me same erre. Give both g 'eke end not salirieli per tunnl% for your lost or present putt. 

A. PRESENT POST (LAST POST,  IF NOT PRESETM.V DI EMPLOYMENT)  

FROM 	 TO 	 SALARIES YER ANNUM 

11, 46. PLACE ANI,  COUNTRY 
Please give oninpleIc *Lichees.  

TYPE 

EXACT TITLE OF YOUR. POST: 

morm I/YEAR 	MONTI-I/YEAR 

• NAMt. OP EMPLOYER: 

STARTING 	FINAL 

TYPE OP EUSE4PA5 

ADDIULS5 OF EMPLOYER: NAME. OP SUPERVISOR 

NO. AND KIND'OF• EMPLOYRF.S I REASON FOR LEA VINO 
SUPERVISED ITY YOU: 

DESCRIPTION OF YOUR DUTIES: 

PM (7-0)).F. 
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B. PREVIODs POSTS 
.5\ 3 

FROM 19 U Al ARIES PER MINIUM 
____ 

EXACT TITLE OF YOUR POST:. 

MONTH/YEAR MONTIRYPAR STARTING FINAL 

NAME Or EMPLOYER: TYPE OF BUSINESS: 

ADDRESS OF EMPLOYER: 

' 

NAME OP SUPERVISOR: 

NO. AND KINn OF FMTIOVEPS 
SUrtRviSuo ny YIR I: 

REASON FOR LEAVING: 

. DESCRIPTION OF TOUR DUTle 

1110M . 10 SALARIES PF.P. ANNUM EXACT TITLE OF YOI RI POST; 

MONTH/YEAR moNTIIIVRAR STARTING rTNAL 

NAME OF EMPLOYER TYPF: f IF FII IS MISS: 

ADDRESS OF EMPLOYER: NAME Or SUPERVISOR: . 

NO. AND KIND OF F.MPLOYEES 
SUPERVISED BY YOH: 

REASON POR LEAVING; 

, DESCRIPTION or YOUR DUTIES 

- FROM To S AI.AR MS MIR ANNUM 14 XACT TITI F. OF YOUR POST: 

MONTE/YEAR MONTIY/YEAR STARTING ' MAI. 	' 

NAME OF EMPLOYER: TYPE OF BUSINESS: 

ADDRESS OF EMPLOYER: 

. 

NAME OF SUPERVISOR: 

NO. AND KIND OF EMPLOYEES 
SUPERVISED BY YOU: 

REASoN Fon i nAVING: 

DP.scRIPTION 01' YOUR DUTIES 

P I I D.OH.L 
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2S: HAVE Y011 ANYORJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPIPTER? 	YES ❑ 	NO ■ 
29. 'ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT lld YOUR COvERNmENT ■sEmPLovy 	YES U 	NO LI 

If ailswur is "yo", MIEN? 

30. REFERENCES: I dr.suoc pergnm, sud.raisted to you. tau] arc notUurrent United NatiOus sluff members, who ass familiar will! yutiriihanicter Und qualifications, 
fie) nut I myr411 pe.saig:ersysierviNwx UW4 iulder liv IR 27. 

ri R.I . NAME  FULL ADDRESS BUSINESS OR DMUPATION 

31. STATE ANY OTHERRELE VAN 1 FAL I S. INCLUDE INFORMATION REGARDING . ANY RESIDENCE OlITSIDETIIECOUNTRY OP 
YOUR NATIONALITY. 

32. JIAYE YOU EVES:kit:EN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS. A DEFENDANT 
CONVICTED. FINED OP:IMPRISONED FOR THE VIOLATION OF. ANY LAW (excluding minor Itattic violations)? 

If -yo",.eiva full padiodais Or 0111.111 CAW 111 MI attp.clicd statement. 

IN A CRIMINAL PROCEEDING, OR 
YES 0 	NO ■ 

33. OTHER AGENCIES OF THE UNITED NATIONS 
YOUR PER SONAI „HISTORY FORM RING MADE 

SYSTEM MAY OE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION I 0 
AVAILABLE TO THEM? 	YF.S • 	NO • 

34. i. certify that the staternent: Mode by mu in answer to the foregoing questions arc true, complete and correct to the best of my 
knowledge and belief. I understand that any onlareprescination or material omission made on 0 Personal History form or other 
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal. 

DATE 
(day, mond!, year) 	 SIGNATURE: 

N.B. 	You will be requested to supply documentary' evidence which supports the statements you have made above. Do not, however, 
send any documentary evidence until you have been asked to do so by the. Organization and, in any event, do not submit the original 
texts of references or testimonials unit& they have been obtained for the sole use of the Organization. 

P I I (7411)-E 



rtmmoirkw.N1',N.LCORD ...,SUPPLEMF.NTARYSTA.Ve 

'11:ASii LIST, ia reverse order, nviiR EMPLOYMEN't YOU 'Avg HAD. use n nov10 blOok for each 	lacludek also 	

I ( 

• 	Ra n ...... .. ,..,.................mmuly anstimryca. Sec next 	ast IOT MON 1/10Uks. 	' 
FROM  

MONTWYEAR 
S 	ARILIS PIM ANNUM EXACT Tfill; 01' YOUR MST: 

NAME OF EMPLOYER: 

NIONTHAMAR STARTING 	 tiNAL 

TYM: OF RUSINESS: 

ADDRESS OF EMPLOYE  NAME OF SUPER VISOR: 

NO. AND RR:MOP EMPLOYENS 
SUPER %USED DT YOU. 

REASON POR I PAVING; 

DESCRtyrioN OF YOUR. DIMES 

 
FROM  

MON TBLYEAR  
TO SALARIES PER ANNUM ITXACT TOLE OF YOUR POST 

NA MP. 

MONTH/YEAR  STARTING FINAL 

or EMPLOYER: 

ADDRESS 

I YI't ur BUSINESS: 

OYEMPLOY ER. NAME OF SUPER VISoR; 

NO. AND KIND or EINI'LOYEL 
SUPPRVIStu B Y YOU: 

REASON ron 'FAWN°. 

DESCRIPTION OP YOUR DITTIES 

1 	FROM TO saLmues Tett ANNUM 
MONTH/YEAR MONTH/YEAR STARTING 	 FINN. 

NAMIS OF EMPLOYER : TYPE OF BUSINESS: 

NO. ANU KIND OP BKPI.QYAP5u REASON f 'OR LEAVING: 

FROM Ti) EXACT MONTN/YEAR MONTWYEAI( STARTING 	 FINAL 
TIO. lii• YuUR1VS 

NAME OP EMPLOYER: 

ADORP 

TYPE OF BUSINISS: 

SI OP EMPLOYER; NAME UP SUPERVISOR: 

NO. AND KINDOF ENELOY SES 
SUPER VISEO BY YOU: 

REASON t OR LEA V IND: 

DESclUCTION OF YOURDUTIES 

I'. I I /C (3-00) 
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EMPLOYMENT RECORD – SuPPLEMENTATIY SWAT 

- pLERSE 	tcverse unler, EVERY ENLPLOYMEN r 	irAVE FIAD. lISC a Roar= block For each pasL laolude also service in the tinned filmes And mut Any poriod 

• 	o 	. • 
EXACT TITLE OF YOUR POST FROM I SALA. TRS RER ANNUM 

NIONTIIA'EAR S (ARTIE() FINAL — 

NAME OF EMPLOYEE: I TI E OF BUSINESS: 

ADDRESS OF EMPLOYER: NAME Op SUPERVISOR: 

NO. AND kna) OR EMPLOYEES 
AurrtivxbED ET YOU. 

ReAsco4 rok LEAvicol 

oRscRipTETN OF YOUR DUTIES 

■Nemb■ 
TO SALARIES PEE ANNUM EXACT TITLE OF YOUR POSY. FROM 

MONTH/YEAR, MONTNITCAK s reiropso 	 FINAL 

NAME OF EMPLOYER: TYPL UP EL/SINEW 

ADDRESS Or EMPLOYER: RAMBO!' SUPERVISOR: 

NU. AND KIND OP 'EMPLOYEES 
SUPERVISED BY You: 

krAcoN ono TEA VINO: 

no.aolUPTION Or YOUR DUTIES 

FROM TO 1 VARIES PPR ANNUM EXA(.7 TITLE OF YOUR POST: 
NUN IN/TEAR MONTE/VE.4R STARTING 	FINAL 

NAME OF EMPLOYER; TYPE OF BUSINESS: 

ennanas oP EMPLOYER: NAME OP SueeRviSuR: 

NO. AND ICINO OP EMPLOYEES 
SUPERVISED al POu: 

REASON ECM LEA VINO; 

oascatru9N OP WHIR DUTIES 

ARREEMININ■Rom EXACT TITLE OF TOM( rum' FROM TO SALAMEN PER ANNIEvI 
MONIWYEAR MON FII/YEAR S1 ARTINO FINAL 

NAME OF EMPLOYER: TYPE OF BUSINESS: 

ADDRESS OP EMPLOYER; NAME OP SUPERVISOR: 

NO. AND ERE, OF EmeLoyess 	 REASON VORLEAVINCi: 
STWERVISFD DY YOU: 

DESCRIPTION OF YOI re DUTIES 

2 	 P.I I/C 0.00) 



UNITED NATIONS 
Employment and Academic Certification 

Attachment to Personal History Profile (P).p 

TO DE COMPLETED EY CANDIDATE: 
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Training Division, 
Department of Personnel and Training, 
Block- 4, Old JNU Campus, 
New Mehrauli Road, 
New Delhi - 110067 
INDIA 

Reference No.: 
IACA-2014-PA-0026- 
A3004 
Prepared by: 
BS 

15 October 2015 

RE: Ashwani Kumar CHAND, Participation in the Master of Arts in Anti-
Corruption Studies programme 

Dear Ms. Lohia Aran 

This is to confirm that Mr. CHAND is enrolled in the Master of Arts in Anti-
Corruption Studies (MACS) programme at the International Anti-Corruption 
Academy (JACA) for the academic period 2014 to 2016. Mr. CHAND is successfully 
progressing towards receiving the degree which is anticipated for December 2016. 
After the current module (Module V), there are two more modules to complete. 

Module VI, 'Corruption, Enforcement, and the Public Sector,' will take place in 
cooperation with the Malaysian Anti-Corruption Commission (MACC), and the in- 
class phase of the module will be held on MACC premises in Kuala Lumpur, Malaysia, 
from 11 January to 22 January 2016. 

Module VII, 'Corruption, Prevention, and Progress,' is scheduled to take place in 
cooperation with the Office of the Comptroller General (CGU), and the in-class 
phase of the module will be held on CGU premises in Brasilia, Brazil, from 4 April to 
15 April 2016. 

Attending all seven modules is mandatory for all students and an essential part of 
the programme. 

IACA will appreciate the usual and timely cooperation of your office in making it 
possible for Mr. CHAND to participate in the modules as scheduled. 

Should you have any questions, please do not hesitate to contact us anytime. 

Sincerely, 

Elena Helmer 
Academic Course Director 
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