Central Bureau of Investigation
Administration & Training Division

Sub.: Job Opening for UN Mission on secondment basis.

Enclosed please find MHA Circular No. 21023/06/2016-PMA dated
19.02.2016, on the subject cited above.

It is requested that the above said circular may please be uploaded on
CBI website for wide publicity. It may also be mentioned that application of

only those officers whose tenure about to complete will be considered.

\\'_‘\\)’\/’l::.

\s

This has the approval of Director, CBI.

(Deepika Suri)
Deputy Director (Pers.)
CBI:HO:New Delhi .
Encl. As above.

Programmer, CBI, System Division, New Delhi.
CBI HO ID No. Pers.I/20l6/%5[ /9/1/2014) Dated: e 2 —(

Copy to Assistant Programmer, CBI, HO, New Delhi for circulating
through E-mail to all HoZ/HoB/SsP.
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h FAX/URGENT/AT ONCE
Dy, Ho..-%{lg.:..gn@o
From: Home NewBelhi. .2 4[2).Lb-
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
o e feimte (TEPES  Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSU

T Na PO DjAdmn.  DCPW/NCRB.

T N A il 3 DSG - BSFICRPF/TBPR/CISF/NSG/RPF/BPR&D/SSE

v Dase LA INCB/NIA/Assam Rifles (Through LOAR)

4, Commissioner of Police Delhi.

5.  UT Division, MHA 1 9 FEB 2016

@ No.21023/06/2016-PMA Dated the /7_February, 2016

ubject - Job Opening : Senior Police Advisor (P-5) on Secondment to the
United Nations Assistance Mission in Afghanistan (UNAMA)
(Job Opening No. DPKO-UNAMA-82370-2016)

~;3y UNDKO through PMI to UN has sought the nomination of Individual
-ﬁohce Officers for the positions of Senior Police Adviser (P-5) to the Untied

ations Assistance Mission in Afghanistan for an initial period of one year
with possibility of extension. :-

TLRE

Deii

Number of post : Not mentioned.
Level of Post : P-5, [DIG/IsG}
9[50 Organization ; UNAMA
D / Duration : 12 Months (extendible)
Job Opening number : DPKO-UNAMA-82370-2016

QUALIFICATIONS

\\U&’ \‘ Education: Advanced University Degree (Master's degree or equivalent) in
/ 7/'\ Political Science, International Relations, Law/Management, Police

Administration, or other relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive senior experience
in law enforcement may be accepted in lieu of the advanced university degree.
A degree from a certified police academy or similar law enforcement training
institution is an advantage.

Experience:

e Minimum of 10 years of active and progressive, strategic, policy
development, analytical police experience in operational sector of
policing, experience in community policing, experience in community
policing and anti-corruption strategies:

¢ Minimum of eight years of experience in senior management positions;
\/\_5/ / e In-depth understanding of the mandate of the police component in the
;_C\ Mission: Previous UN mission or other international policing experience at
a senior level providing strategic advice and preparing analytical reports
is a significant advantage;

‘Dmt !ﬂ’f‘""‘li, 3!, e som oo emwily

:w‘,‘ , "4..-..1.....---‘--":’4-‘ll"iaia \f A 6 ' ' Tla wahd eas L
l')eﬂe....&..’*.’:l%.\.l.% | \% C’ W“ < sl fesibaed o — S"s
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Good social, poiitical and cultural awareness of Afghanistan and the
region to appraise and evaluate the impacts of the ongoing regional and
international initiative.

Other Essential Requirements:

2.
of DIG

Computer Literacy.

Skills in political assessment/analysis and the preparation of succinct
analytical reports;

Excellent physical and mental condition (fulfilling all UN medical
requirements);

Availability for immediate deployment.

Preference _will be given to equally qualified women
candidates.

It is requested that nomination of eligible and willing officer of the level
1sG (P-5) may be submitted to this Ministry by 21%* March, 2016 along

with the following documents duly completed in all respect:-

3.

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

Note: - On scrutiny of nominations received, it has been observed
that the EAC is submitted without the signature of Designated
Authority of concerned Force resulting rejection of
nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the
Designated Authority of Force.

Hi. Personal details as per Annexure-.

The nominated officers may be advised to send the above document as

per the format enclosed through electronic mail at e-mail .address at

uspima

@nic.in.

4,

No modified format other than the s ecimen _enclosed duly typed

will be entertained/accepted as it invites lot of observations from UN H

(UNDPKO) while _finalizing the nominations. Hand written PHP/EAC will not

be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.
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It may please be ensured that the nominees are clear from Vigilance

\’>n

5.
angle.

6. No direct application will be entertained.
(=i

( Raman Kumar)

Under Secretary to the Government of India
#8:23094009
£:230934009

“B:uspma@nic.in

Copy to
1. Commissioner of Police . Ir:or::ne::g:se S;?deli;?bl;o:::rivillti:;
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government
only.

With the request to upload the above communication on MHA
website. LU'-\atu Svacanciw' 4 oab s man' alse Y.

%\Ib

( Raman Kumar)

Under Secretary to the Government of India
#%:23094009

&:230934009
vB:uspma@nic.in

2. SO (IT), MHA -
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Annexure

BIO'DATA PROFORMA Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer
Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(@) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d)} Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification
Previous UN experience

Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

® a o T o

| hereby certify that, | fulfill the eligibility requirement notified for the post applied

for.

(Signature of the applicant)
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Post titlc and level . Senior Police Adviser (P5)

Oxganizatiopal Unit United Nations Assistance Mission in Afghanistan (UNAMA)

Duty Station Kabul

Reporting to . Deputy Special Representative of Secretary-General (DRSG),
' Pillnr 1 through Chief of Rule of Law

Duration : ' 12 Month (extendible)

Deadline for applications 31 March 2016

Job Opening number DPKO-UNAMA-82370-2016

United Nations Gore Values: integrity, Profeasionalism and Respect for Diversity

RESPONSIBILITIES:

Under the guidance and supervision the Deputy Special Representative af the Secretary-General (DSRSG)
Pillar 1, in coordination with the Chief of Rule of Law, the Senior Police Adviser will be responsible tor
the cffective and cfficient management of the UNAMA police componcent, and will be responsible for the
following duties: .

« Provide stratégic advige to the Mission on all police-related issues, in the framework of the
assistance and coordination role of UNAMA; .

e  ARrsist the Mission T.eadership in deliherations hy preparing detatled anatytical reports regarding
the policing policies, nccountability and administrative discipline, and development initiatives;

« Provide sirategic advice to the Ministry of Intcrior and its Icadcrship in-support to strengthen the
capacity of Afghan National Police (ANP) includiog strategic planning, accountability,
disciplinary mechanisms, gender and communily policing initintives;

e Provide coordination and policy coherence platiorms and maintain full working relationships with
International Community (IC) donors and implementers, Civil Society and othur purtners inyvolved
in suppmt. and development of ANP;

e Work oclosely with relevant UNAMA componeuts, (Rule of Law, Civil Affairs and Human Righis)
and the UN country tcams; in particular with UNDP, UNODC, UNWOMEN, UNICET, on gross
cutting issues yelating to criminal justice, rule of'law, human rights. gender violence, police
prosecutar cooperation, barriers te ecotiomlc development, and the illicit economy {e.g. dmg
trafficking, organized crimes, infernational terrorism) to frame cohesive initiatives in support of
the ANP; _ ' :

e Conduct analytical assessments of the ANP reform initiatives including its personncl
administrations, fiscal sustainability, and logiitical systems, and operational capacitics;

e Facilitatc working platform for coordination and policy coherence for policing initiatives,
providing clarity on the direction of policing in Afphanistun;

¢ Monitoring and evaluation of the community policing projects and its interagency coordination;

W'—-—_—_————
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* Faciis on police accountability and access to justice for women and children through the 5
mechanism of strengthening community policing, family violence Units and Policc Womcn’s
Councits; .

*  Represenl. UNAMA in the Intérnational Police Cloordination Board (TPCB) and.its subsidiary
bodics to support, mouitor and asses the substantive works;

* Actas the point of contact with the Police Division/DPKO on aspects related (o pulicing. in
Afghanistan; . T

* Provide guidance and supervision jo the Police Adviser (P-4) and UNPOL Advisors assigned in
the regions to objectively accomplish their mandales, through regular inferactions and ficld visits;

* Lead and coordinate the activitics of the UNAMA Police Advisory Unit

QUALIFICATIONS:

\/ ‘Education; Advanced University Degree (Master’s degree or equivalent) in Political Science, International

Relations, Law/Management, Police Administration, or other relevant field. A first Jovel university degree
with a combittation of relevant academic qualitications and cxtcusive senior experieuce i law cnforcement
may be accepted in tiew ol the advanced universily degree, A degree from a certified police academy or similar
law enforcement training institution is an advantage,

Expericnee:

o Minimum of 10 years of active and progressive, strategic, policy development, analytical
police experience in operationsl sector of policing, experience in community policing and anti-
corruption strategies; :

o Minimum of eight years ol experience in scuior management positions;

© In-depth undesstanding of the mandate of the police component in the Mission; Previous UN
misgion or other intcrnational policing experience at a senior level providing strafegic advice
and preparing analytical reports is a significant advantage;

o  Good social, political and cultural awarcnoss of Afghanistan and the Iegion lu appraise and
evaluate the inpacts of the ongoing regional and international initiatives.

Rank: Experience as a police officer with higher rank cither ag serving or retired, is an advantagce,

Othey Esscntial Requirements
¢ Compuler Literacy;
*  Skills in political asscssment/analysis and the preparation of succinct analytical reports;
s Fixeellent physical and mental condition (fulfilling all UN medical requircments);
* Availability for immcdiate dejiloyment;
COMPETENCIES:

¢ Professionalism - Knowledge and understanding ot theorics, concepts and approaches relevant to

* democratic and commnunity policing, law enforcement and rule of law, improvement of
accountabilily, fiscnl sustainability etc.; actual experience in (he development and implementation :
of community oriented policing propgramme; management and administratinn; gaod tesearch, i
analylical and problem-solving skills: abi lity to identify and participate in the resolution of
issues/problems; ability to apply goad judgment in the context of ussignments givon; ability to
plan own work and manage work/task priorities, draft the Units work Plan in line with the Mission
objectives; Shows pride in work and in achievemerts; Demanstrates professional conpetence and
maslery of subject matter; Is conscientious and efficicnt jn meeting commilments, observing
deadtines and achieving results; Is motivated by professional rather than personal concerns; Shows
persistence when faced with difficult problems or challenges; remains calm in stressful situations;




“Takes responsibility for incorporating geicler perspectives and enswring the equal participation of
_ woinen and. nien in all areag of work.

309 &

(¢

Communicition: Speaks and writes clearly and effectively; listens 10 otherg, correctly interprets
messages from others and responds appropriately; asks quéstions to clarify, and cxhibits interest in
having two-way communicalion; tailors language, tone, stylc and format to snatoch audience;
demonstrates openness inshariog information and keeping people informed.

Plasining and Organizing: Develops clear goals that arc consistent with agreed stratcgics;
identifics priority activities and assignments; adjusts priosities as required; allocutes appropriate
amount-of time agidl fesources for completing waork; forcsees risks and allows for contingencies
when planning; monitors and adjusts plans und actions.as nccessaty; uses time efficiently.

Teamwork: Warks collaboratively with collesgues to achicve organizational goals; solicits input
by genuinely vahiing others’ ideas and expertise; is willing to learn from others; places team
agenda before personal agenda; supports and acts in accordance with final group decision, cven
when such decisions may not entircly reflect own pasition; shares credit for team accomplishmens
arid accepls juint responsibility for team shorleomings.

Leadership: Scrves as a tole model that other people want (o follow: empowers others O
translate visiop into resulls; is proactivein developing strategics Lo accomplish objectives;
establishes and maintalns relati onships with «# broad range of people to understand needs and gain
support; anticipates and resolves conilicis by pursuing mutually agteeable solutions; drives for
change and improvements; doca not acecpl the status quo; shows the courage to taKc unpoputar
stands. Provides lcadership and takes responsibility for incurpurating gender perspectlves and
ensuring the equal participation of women and men in all areas of work; demonstrates knowledge
of strategies and commitment to the poal ot gender balance in staffing. '

Managing Performance: Delegates the appropriate responsibiliiy, accountdbility and decision-
making suthority; Makes sure that roles, responsibilitics and reporting lines are clear 1o each staff
member; Accurately judges the amount of time aid resources necded to uccomplish a task and
matches task to skills; Monitors progress against milestones and deadtines; Regularly discusses
performance and provides fieedback and coaching to staff, Encourages risk-taking and supports
creativity and initiative; Actively supporls the development and carcer aspirafions of staff;
Appraises performance fairly. ‘

Tangiage . _
Vluency in English (both written and oral) required. Knowledge of Dari, Pashtun or Urdu is an
advanfage.

Note: Countrics are strongly encouvaged to nominate fomale candidates
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s - INSTRUCGLIONS Do nx Wrire ims Spuce
; Pl
. I FPI LR l“
Please answer each question clcarly and ITED
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all divections.
7 PERSONAL HISTORY
1. Familyname Cite{unme Middic neme - Maiden nonte, tfany
3. Dmtcof tday/mmll!llyf) 3. Pluew ol birth 4. Natlonalityiics) st birl $,  I'reseal Nmiomllty(ies) l 6. Sex
7. Hcight 2. Weight 9. Maritai Staus:
Single [] Married [ Separated [ ] Widow(er)| | | Divorced [ ]
t0.  Entry into United Nallons scrvice might requite \ssngnmem Ler umy uren of the world In which the Undled Naliois nught heve respunsibilitics,
(o) Arc there any limitations o your abilily to perform in your prospective field of work? YES NO
(b} Ave lheére any limituliony on youor ability to cngage in all traval? visl'l wNo
11, Permomen] uddress 12 Present addrcss - 13.  Office Telephone No,
( )
14, Ollice Fax Nu.
Telephune No. ( ) Telephone/Fax No. { ) ( )
. . . E-mail:
15, Do you have any dependent children? YS [ NO[  iWiheansweris Yyes”, give the Rillowing infouunation:
Nam¢ of Children Date of Rirth (duyfma/yewr) Pince of Bith | Natiopnlity CGiender
15.(» Name of Spousc )
PG, Have you raken up icgal pennanont esidence siatus in ity G(.l\;-lillty albier thun that of your nationality? YIS D -no[Od
I¥ wnswer is “yes™, which couniry? o
17.  Have you taken any logul gitps towards chapging your present nationaliiy? YES[] wWOL]
It answei Is “yes*, explaln Vuiiy: :
18, Arcany of your rclatives einployed by a public mtgmmrom.l orgnnizntion? YES[] No []
e . JEanswEr is “yes™, give the following informatton: ) ] .
NAME . Rclationship Nime of Internalional Organization
19, \What is yonr prefected fieid of work?
20.  Would you accept employmant far bees than six monthe? 2)c  Hnve you previously submitted an apptication fiu Emplnyrnun-l and/ur underg;dnc y test2
YES No [J wihuN? YES[] NO IFsit, when? i
22, KNOWI.ERGE OF LANGUAGES. Witat is vour mollier (ogue? R
‘OTHER 1.LANGUAGES READ . WHITE CSPHAK ] UNDERSTAND
' Gosily | Wot Eusily Basily | Not Easily Fienlly | Mot Fuently Faclly | Nol Nisily
[ ] [} L [ i g
[] [] L] l 0 [ g J
(] [ ] Cl O (] O | [
— ] wi [l | |
23 For derical prndes onty List any office machines or cquipment and
frddivuie speed in words per mismre . computer programiiss you use.
Qlwr lingunges :
Englisht French B e |
Typuig,
Shorthand
. PaAL{7-03)5
T
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24. EDUCATION. Give full details— N.B. Pleaso give exagt tites of dograés in original langunge, Pleuse (0 nut fninslte or equric ta other degreea.
A, University or squivaleit i . ‘
NAME, PLACE AND (..UUN FRY ATUENDED FROM/ ) NEGREES and ACADEMIC MAIN COURSE OF STUDY
Plaase pive plei Monti/Year | Month/Vear | DISTINGTIONS OBTAINED
B. SCHOOLS OR OTHER FORMAL TRATNING OR KDUCATION FRUM AGE 14 (8.., high 8906, echnivut schinal ar apprenticoship)
WAME, PLACE AN COUNTRY: FV YEARS ATTENDED - | CPRTIGICATES OR DIFLOMAS

1YPE

Plcasc give conlpleic addioss. FROM pie) . ORTAINFT}

"25. LIST PROPESSIONAL SOCIETIES AND ACTIVITIRS IN CIVIC, PURLIC OR NTRENATIONAL AFFAIRS

34 LIST ANY SIGNIFICANT PLURLICATIONS YOI HAVE WRITTEN (NETNAT ATTACH)

27. EMHDYMBNTRECORD S L izt in RE SER o pleyincnt you have had. Usc ascpamic hlack [ar cach post.
Include also.service in e armed forces and Tole uny: pcmud l.Iurln|_. which ynu were not gainfully employcd. U you need more space, nitath udditionu! puges of’
tho-same size. - GIVE bath grofs cand nat salsried per anitum (Or your jas) o present pust.

A PRESENT POST {(LAST PO‘:T ll" NOT l”l’ll"ﬁf'NTl Y IN EMPT.OY MENT) L
FROM TG SALAMIES PER ANNUM EXACT TITLE OF YOURYPOST!
MONTTIYEAR MONTIVYEAR | STARTING FINAL '
NAME Ol EMPLOYER: TVPR OF BUSINESS ~
ADDILISE OF EMPLOYLR: ' NAMR OF SUTERVISOR

NO. AND KIND-OF EMFL.OVRFS REASONTOK LEAVING
SUPRRVISRD NY YO -

DESCRIFTION OF YOUR DETIRS:

AL (03300

W—————'-



B. PREVIOUS POSTS (TN REVERSE ORDER)

SALARIES PER ANNUM

TRACT TITLE OF YOUR POST:

FROM
MONTH/YEAR MONEHIYFAR STARTING FINAL
NAMLE Oy ECMPLOYER: TYTE OF BUSINLES:
ADDRESS OF RMFLOYEK: NAME OF SUPERVISOR:
NUY. AND KIND OF EMT VRN REASUN FOR LEAVING:
SUPLERYISID BY YOU:
* DESCRIPTION OF YOUR DUTIES
FROM 10 SALARTES PFR ANNUM EXACT(ITLE OF YOUR POST;
MONTH/YEAR MONTIVVTAR STARTING FINAL
NAMLE OF EMPLOYER: ‘FYPE OF RIISINTSS:
ADDHESS OF EMPLOYER: MAMT OF SUPERVISOR
NO. AND KIND OF EMPLOYRES REASON PORLEAVING:
SUPERVISEDBY YOU:

. DESCRIPTION OF YOUR DUTIES

"FROM 1o SALARTS PR ANNUM HXACT TITLE OF YOUR POST:
MONTH/YGAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINLSS:
ADDRESS OF EMPLOYLR: NAME (OF SUPERVISOR:

NO. AND KIND OF MPLOYEES REASON FOR I.RAVING:

SUPERVISED BY YORI:

DESCRIFIION OF YUUR DUTIES

P03
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29: HAVE YOI ARV OMJECTIONS 10 QUR MAKING INQUIRIGS OF YOUR PRUSENT EMPLOYER?  YES O w~No[d

29. AR¥ YOU NOW OR HAVE YGU EVER BEEN A CIVII, SRRVANT ™ VOUR GOVERNMENT'SEMPLOV? - YES[L]  No[]
IFanswer is “yes”, WILLIN? .

10, REFERENCES: |istthrce peranns, nafeelated ta youo, und are not-current Unltcd Nations staff menibers, whe ars familiae wilh yGiEuhanucrer and qualifications, "’
Do nor rvpeat nanses of supervivies listed wnder tem 27,

TITI. NAME TULL ADDRESS BUSINESS O OCCIIPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCR UFFSIDE THR COUNTRY OF
YOUR NATIONALITY.

33, JIAVE YOU EViER BEEN ARRESTED, INDICTRD, OR SUMMONED INTG COURT AS. A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED ORIM#R ISONED FOR THE VIOLATION OF ANY LAW (excluding minor teaflic vinlations)?  YES ] No [

If "yes™, pive full (l;'!rlin.u‘ars of ench ense in nn attached stacmcnt.

33. OTHER AL-ENCI!:'& OF THE UNITED NATIONS SYSTRM MAY DL N {LRUSTED T4 OUR APPLICANTS: DO YOU HAVE ARNY ORIFCTION ]0
YOUR I’F‘RQO‘NA! HISTORY FORM RENG MADE AVAILABLE TO THEM? vyES[1 NO

34. I certify that the stotemments made by mo in answer to the foregaing questions. are true, complete and correct (U e bost 6f my
knowledge and belief. I understand that any miérepregeitation or material oruission made on a Personul Histary forn or other
document requested by (e Orgam.cau(m renders a staff member of the tiniled Nations liable ta termination or dismissul,

DAYE
{duy, month, year) ; . SIGNATUML:

N.B. You will be requested to supply documtientary evidence which supports the statetitests you hiave made ahove. 130 aal, however,
send any documeniary evidenco until you have been asked to do s¢ by the Orgucizntion and, in any event, do not submit the original
tex(e of references or testimonials unless they have bu.n obtuincd for the selc use of the Organization.

B 11 (7.0 E




e, PLEASE LIST, itt reverse order, RVRRY
durdup which you were not geinfulty enp)

FMPLOYMENT YOU HAVE HAD. se
oyed. Sce next pape for more blucks, -

//

I

separace block for each post. Iaclude also service in the armcd fofees and nole any neriod

LROM Q- SALARIIY PER ANMUM _RXACT. TTILE OF YOURI'OST:
MONTH/YEAR MONTHAYEAR STARTING . FINAL
NAME OF EMPLOYER. TYFROF DUSINESS:

ADDRESE OF BRMILOYAL

NAME OF SUFGRYISOR;

NO. AN KIND OF RMPLOYEES
SUPTRVISED BY YOU,

REASON POR LEAVING:

DESCRIPTION OF YOUR BUTIES

FXACT TIILE OF YOUR PUST:

FROM 10 SALANES POR ANNUM
MONTHYEAR MONTH/YEAR STARIING ___FINAL
NAMT OF IMP.OYER, TYFE OF BUSINESS:
ADDRESS OF EMFLOYER. NAME OF SUTFRVISUR;
NO. ANT KINT) OF EMI'LO YLES REASON FOR T RAVING:
SUBRRVISKD BY YOU: :
DLSCIUCTION OF YOUR DUTRS
FROM is) SALARIES FER ANNUM EXACT TITI.T.OF YOUR PUST: 3
MONTIVYRAR . MONTH/YEAR STARTING i FINAIL

NAMI OF EMPLOYER:

TYPE OF BUSINESS:

REASON FOR LEAVING:

ADDRESS OF EMPIL.OYTIR: NAME UF SUPER VISUK:
KO.AND KIND OF GMM.OVRRG
SUPRRVISETITVY YO
DESCRIFTION OF YOUR FIU TS
FROM 10 SALAKIES PER ANNIIM. EXACT JUILE WY YOUR PUNT;
MONTH/YEAR MONTH/YEA STARTING FINAL
NAME OF EMFLOYER" TYPE OF BOSINESS:

ADURESS QF 'MFPI,OYER;

NAME OF SUPERVISOR:

"HO, AND KIND UF EMI'LOTEES

SUPER VISED HY YOU:

RENSON YOR LEAVING:

DLSCIUCTION OF VOTIR THITITS

P 1/C (8-00)
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<. PUBASE LIST, i reverse urder, EVERY PMPLOYMENT YOU (IAVE HAD Usc a scnantc Block lor each pn\l.. Includc also service.inthe nrmed ﬁm:c:s. andd note any period

“furing whieh v weee nof painlilly employed. -

- FROM’ . a SALARTHS PER ANNUM BEXACT TITLE OF Y OUR POST:
MONTIVYEAR MONTIINATAR: STARTING FINAL '
NATAE OF EMPLOYER: ‘TYPE OF BUSTNTSS:
ADDHJESE OF EMPLOYER: NASTE OF SUFERVISOR:
0. AND FINT OF RMILOVELS REASON FOR LEAVING:
SUTTRVISED BY YOU.
DESCRIPTION OR VOUR DUT(ES
FROM . 10 SALARIES JER ANNUM EXACT TITLY OF YOUR POST,
MONTH/YTIAR, MONTH/YEAR STARTING 1  — FNaL
NAIME OF EMPLOYRR: TYFr OF BUSINESS!
ADDRESS OF IMPLOVPR: NAME-Of SUPERVISUIU
NO. AND KEIND OP PMPLOYEES REASON POR TEAVING:
SUPERVISED DY YQU;
NESCRIPTION OF YOUR DUTLES
FROM 0 SALARINS FER ANNLIM EXACT TITLE OF YCUR PUST:
MUNTH YEAR- MONTIVYEAR STARTING, FINAL

NAME OF EMITOYER;

TYPE OF DUSINESS:

ADDRNSS OF EMPLOYDR: NAME OF SUPEKVISUK:
N(). AND KIND OF EMPLOYEES REASON FORLRAVING;
SUFERVISED BY YOL: S

DESCRIPTION OF YOIR RUTMS
FROM TO SALARIES PER ANNUN.
MO Al MONTIVY AR STARTING FENAL
NAME OF EMFLOYER: “TVIE OF BOKINESS: :
ADDRESS OF PMPLOYER; NAME (i SUPER VISULL

NO. AN KIND OF EMPLOYEBES RARASON FOR LEAVIN(G:
SUPERVISED DY YOuU:
DESCIUITION OF YOUR DUTHIS
I
P.1V/C (8-00)




UNITED NATIONS

Employment and Acadcmic Certification

Attachment to Persoan] History Profile (P11}

'TO BE COMPLETED BY CANDIDATE:

Persanal Vntas

‘Family Name:

Given name: ’ Middle names:

Gerider: M/N°

e-mail address:

Position for whilch ¥You arc applyving:

Job Opening Noanher:

(Note: il you ure upplying for more than une

position, please subinic sepprate P11 and P1i acachment for cach Jub Upening)

Military Sevvice Listory/Police Scrvice Hidtory . .
Date of Cammission (for milltary officers) or date of enlistment/entry fo service (Jor police officers):

Currend rank | Dutc Last Promated Date eligthic for Projected Retiretent date from cunent

pramotion to next rank rank

Branch/Corp/Mustering

“Sub Specialisation/additional qualifications

Degrees and Academic Distinetinns Ohtained:

| NAME of INSTITUTION, ATTENDED: DEGREES nd ACAIEMIC,
PLACE ANI COUTNRY. Pitusc
give complete nddress.

FROM: TO:
Month/Year ; Mon(h/Ycar

PISTINCTIONS OBTAINED

Graduatlon
fiam the
StalF/Wor

College or
i‘olice
Acadeny
(and/of

sinmlar law
etiforcement
institution)

University
Degree/s




f

Experience in pencekeeping npreations:
Specify UN or aiber Intecsuiianal Fxperfence, starting with vour myst recent experience and list in reverse order

Dales min/yy-mmdyy | Mission/ Position/title Description of duties
Operation/Locition | (Milab, HQ Sta(l, Contgt,
Adviger)
S—

Command Expericace, sturting with yn magt recent cxpericace. und list in vreverse order
Dalecs mwyy-min/yy | Unit/Position/Ore Significant Unit Activilies '

Sigiiificant Planning Expurisnce, starting with your most recont expuricnce and list in voverse order
Dates sun/yy-mmiyy | Position/Qxg Operation/Activity

(Other) International Exposure vther than peace keeping opcrations, starting with your most'recent expericnce and
list in reverse order
Dato: uunlyy-unnfyy VPasitien/On: Funclion/Activity

o




Military audfur Pulice Training Conrses/Seminnrs: (last two years)
Nams of Course Date: min/yy —mm/yy Institution ]

Additional Comnments:

—

TcorGify that {lte statements mnde by me lu answer lu Ul farcgning queslionsare completeand corrcet. | understand that any
miérepresentation o materinf gmission made on A Personal History form ar otliar document requested by the QOrganization renders
a sinff member for the United Nitions linble ineligible for further considerstion.

! daclare that | have never committed, been convicfcd of and am not currently under investigation or being
prosaculed for any criminal, human rights, civit aclion or disciplinary offence, with the exception of miner traffic
violations (driving while intoxicaler! ar dangerous or gareless diiving are not considered minor traffie violations for
(tiis puipose). | declare that | have not been fivolved, by act ot omission, in the commission of any violation of
intarnational Atman rights law or international humanitarian law.

{ am not able to atlest lo the proceeding paragraphs for the following regsons: ... ... i e v ce s ier v sre s e er v

Caba b bae ca e e e coatee e e o

Date ............ S Signature ... N I T T YT I TR T I R IT T e,

N.B. You will be requesied to supply documentary evidence which supports the stntcmeuts you have made above. Da not,
however, send any documentaiy evidence until you have beeo asked o 'do so by the Organization and, in noy cvent, do not
submit the originnl texts of refercnees or testimonials unless they have heen obtained for the sole use of the Organization.




.being proseculed for, any criminal or disciplinury uffence, or any violations of international human rights faw,

10 BE COMPLETED Y THE RELEVANT LOCAL AUTHORITY:

Onbelalf ol ..o e emee i L cettify that the informitation provided by v e,
is coumplele unif comrect. +

! further cerlify that the nominated candidate has never been convicted of, or is net currently under investigation or

Givil action or disciplinary offence.
The Government of, s not aware of. any allsgations against the

nominated candidate that she/he has commiticd or been involved, by act or omission, in the commission of any
acls that may amount la violations of Infernationaf human rights law or intcratlonal umanitatian law.

In the case of the nominee who has been investigated jor, charged with or prosecuted for- arny criminal
offence, with the exception of minor traffic violalions (driving while intoxicated or. dangerous or carelass
driving are not considered minor naffic violatlons for this purpose), hut was not convicted, the
Government Is requested to provide information regarvding the investigation(s) or prosecutions
concérned.
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Training Division,

Department of Personnel and Training,
Block- 4, Old JNU Campus,

New Mehrauli Road,

New Delhi - 110067

INDIA

15 October 2015

RE: Ashwani Kumar CHAND, Participation in the Master of Arts in Anti-
Corruption Studies programme

Dear Ms. Lohia Aran

This is to confirm that Mr. CHAND is enrolled in the Master of Arts in Anti-
Corruption Studies (MACS) programme at the International Anti-Carruption
Academy (JACA) for the academic perlod 2014 to 2016. Mr. CHAND is successfully
progressing towards receiving the degree which is anticipated for December 20186.
After the current module (Module V), there are two more modules to complete.

Module VI, 'Corruption, Enforcement, and the Public Sector,' will take place in
cooperation with the Malaysian Anti-Corruption Commission (MACC), and the in-
class phase of the module will be held on MACC premises in Kuala Lumpur, Malaysia,
from 11 January to 22 January 2016.

Module VI, 'Corruption, Prevention, and Progress,’” is scheduled to take place in
cooperation with the Office of the Comptroller General (CGU), and the in-ciass

phase of the module will be held on CGU premises in 8rasilia, Brazil, from 4 April to
15 April 2016.

Attending all seven modules is mandatory for all students and an essential part of
the programme.

IACA will appreciate the usual and timely cooperation of your office in making it
possible for Mr. CHAND to participate in the modules as scheduled.

Should you have any questions, please do not hesitate to contact us anyrime.

Sincerely,

Elena Helmer
Academic Course Director

INTERNATIO

ANTI-CORRUPTION
ACADEMY

Reference No.:
IACA-2014-PA-0026-
A3004

Prepared by:

BS
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